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INTRODUCTION  
  
This handbook has been prepared as a guide for staff employees who work at Glenville State 
University. It contains information about statewide and institutional policies and practices that 
relate to you and your work, and about benefits and advantages that are yours a

/faculty-and-staff
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GLENVILLE STATE UNIVERSITY 
MISSION, VISION, AND VALUES 

  
Mission Statement  

  
Glenville State University prepares and inspires students to be thoughtful, productive, engaged, 
and responsible citizens who contribute to the well-being of their community, state, nation, and 
world.  
  
Vision Statement  

  
Glenville State University will provide a safe, supportive learning community, equipping students 
to make a positive impact on the world. 
  
Our Values 

  
Service 
As a student-centered institution, the University's faculty and staff serve the curricular and co-
curricular needs of its students. 
 
Scholarship 
The University promotes the pursuit of knowledge, inquiry, and lifelong learning, and nurtures 
professional success through sustaining rigorous, research-based, curiosity-driven, and 
thought-provoking academic programs. 
 
Growth 
The University fosters the growth of quality academic programs that reflect the contemporary 
needs of its constituencies and advances the personal growth of individuals, the institution, and 
the community through responsible, innovative practices. 
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Objectives 2021-2026 
 
The University has adopted the following objectives for 2021-2026 in accordance with its 
mission, vision, and values. 
 
Deliver Quality Education. Glenville State University will enrich the educational, residential, and 
working environment at the University by providing relevant curricular and co-curricular 
programs, including supporting services to prepare students for a diverse, technological, and 
global workplace and society, and expanding access to an array of professional development 
opportunities for all members of the campus community. 
 
Foster Equity. Glenville State University will celebrate the span of human diversity across 
national origins, religions, cultures, genders, and undeserved and historically underrepresented 
populations. The university will conduct itself in a responsible, fair, empathetic, and ethical 
manner. 
 
Enhance Financial Position. Glenville State University will increase its financial strength through 
budgetary flexibility and innovation. 
 
Enhance Community Engagement. Glenville State University will expand its impact on the 
community through strategic partnerships with public and private entities and will continue to 
support its relationship with the city of Glenville.  
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CLASSIFICATION AND COMPENSATION  
  
Job Classification System  

  
All staff employee positions at Glenville State University will fall under the State of West Virginia 
Job Classification and Compensation System for Higher Education Institutions, as dictated by 
the West Virginia High Education Policy Commission.  
  
The West Virginia Higher Education Policy Commission Compensation Program for Staff 
Employees is designed to attract, retain, and motivate a highly talented and committed 
workforce in support of the unique missions and goals of public higher education institutions. 
Competitive pay is a key element in attracting, retaining, motivating and rewarding the type of 
employees that are needed to fulfill the missions of West Virginiaôs Colleges and universities. 
The goal of Commission, Council, and affiliated colleges and universities is to pay competitive 
salaries and wages by using systems that are clearly communicated to employees and readily 
administered by managers. 
 
Additional information related to compensation management is available on the GSU website. 
  
The Commission, Council, and associated colleges and universities are complex organizations 
of varying sizes and structures. Each institution contains a wide variety of jobs and competes for 
labor in a variety of markets. The West Virginia Higher Education Policy Commission Division of 
Human Resources collects and analyzes market data from these markets including Workforce 
West Virginia, other public higher education institutions, not-for-profit organizations and other 
local employers. The Division of Human Resources uses carefully selected credible salary 
surveys conducted by reputable survey organizations to ensure the compensation system is 
built on current, relevant and reliable data.  
  
In compliance with best practice and West Virginia legislative requirements, the Division of 
Human Resources will monitor the labor market and recommend adjustments to the pay 
structure, as appropriate, to ensure it continues to reflect competitive pay.

/human-resources/compensation-management
/sites/default/files/2018-08/hr_wv_higher_education_classified_salary-schedule.pdf
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Employment Status  
  

Full-Time Regular ï A staff position created to last a minimum of nine months of a 12-month 
period and in which the employee is expected to work no fewer than 1,040 hours during this 
period. The full-time equivalent (FTE) of such a position must be reported at no less than .53 
FTE. An employee in this status is eligible for all applicable benefits, subject to the qualifying 
conditions of each benefit. Benefits will be pro-rated, where applicable, for positions of less than 
1.0 FTE. For example, leave accrual would be pro-rated. Insurance coverage and benefits 
would not be pro-rated.  
  
If employees do not consistently work enough hours to qualify for full-time status (at least 1,040 
hours during the year) there is the risk that these positions will be reduced to part-time, non- 
benefits-earning status. Supervisors must ensure that employees in full-time status work at least 
1,040 hours per year.  
  
Part-Time Regular ï A staff position created to provide fewer than 1,040 work hours during a 
12-month period. An employee in a part-







 

8  
  

Flexible Work Schedule, Job Sharing, and Swing Shift [Source: WV HEPC Series 55]  

  
Flex Time - Flex time is defined as working hours other than the individual employeeôs normal 
work hours.  
  
Job Sharing - Job sharing is defined as one full-time position being performed by two or more 
employees.  
  
Swing Shift - Swing shift is a rotation of day/evening/night shifts to cover operational hours on a 
weekly, bi-weekly, or monthly basis.  
  
An employee may request and may work other than University business hours, to include flex 
time, job sharing, and swing shift, provided that they work the required number of hours in the 
respective work week with the approval of the immediate supervisor. The supervisor, with the 
approval of the President or the Presidentôs designee, may approve or deny a request for 
flexible work hours. The supervisor has the authority to request flex time, based on operational 
need or in the case of an emergency situation. Flex time may be granted on a fixed schedule or 
short-term basis.  
  
Changes in Work Schedule [Source: WV HEPC Series 55]  

  
Based on operating requirements, supervisors have the authority to request employees to work 
more than their normal hours. Except in emergency situations or based on operational 
requirements, employees will be given 15 days advance written notice of any schedule change. 
Employees are responsible for reporting as assigned by their supervisors, even if there has not 
been advance notice of temporary schedule change given to the employee in an emergency 
situation. It is the policy of the University not to make temporary, non-emergency changes in an 
employeeôs work schedule.  
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are expected to restrict their use of annual leave to reasonably maintain a reserve of 
accumulated leave in case of an onset of illness or other occurrence which would require time 
off. Monitoring an employeeôs leave balance is the responsibility of the employee, and failure to 
do so is considered a deficiency of performance.  
  
Illness During Annual Leave  
Illness which occurs during scheduled annual leave does not cause the annual leave request to 
be changed to a sick leave request. It is still considered annual leave.  
  
Administration of Unused Annual Leave  

  

Annual Leave Conversion Upon Retirement  

http://www.glenville.edu/hr/
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Sick Leave Accrual  

  

Sick Leave Accrual Rate  
All full time non-classified employees and leave earning faculty accrue 1.5 days of sick leave per 
month of active employment. This equates to 5.2 hours of sick leave accrual for each of the 26 
bi-weekly pay periods.  
  
Pro-Rated Leave Accrual  
Full-time regular employees working between 1,040 hours and 1,950 hours over at least nine 
months of a 12-month period shall accumulate sick leave on a pro-rated basis. Sick leave shall 
not be granted to casual, temporary, or part-time employees.  
  
Unlimited Accrual  
Accumulation of sick leave is unlimited. Employees do not lose it if it is not used within any 
particular time period as long as they remain in leave earning status.  
  
Transfer of Sick Leave from Another State Agency  
Accumulated sick leave may be transferred to Glenville State University for employees coming 
from other agencies of West Virginia State Government. Certification of the employeeôs sick 
leave balance which existed at the state agency must accompany the request for transfer and 
bear the signature of an officer of that agency. A request for transfer must be made within one 
year from the last day of employment with the other state agency.  
  
Use of Sick Leave  
  
Annual leave may be used when an employee is sick. However, sick leave may not be used for 
vacation time in place of annual leave. Sick leave can be used only for the specific purposes 
provided for by policy. 
 
Sick Leave Use for Immediate Family Members  
Sick leave generally can be used for absence relating to care for immediate family members 
under the following circumstances:  

Å If the employee is caring for an immediate family member at home;  

Å If the employee is taking the immediate family member to medical appointments;  

Å If the immediate family member is in the hospital and the employee must be there 
because they might be needed to help make decisions about the family memberôs care 
or to speak on behalf of their family member.  

  
The times that employees cannot use sick leave for their family members are:  

Å 
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option is not available to employees hired after July 1, 2001; employees hired after this date 
lose their unused sick leave at retirement.  
  
Reinstatement of Sick Leave Upon Reemployment  
When an employee terminates employment for reasons other than retirement, all sick leave 
credited to that employee shall be considered ended as of the last working day with the 
institution and no reimbursement shall be provided for unused sick leave. Employees who 
resign in good standing and are later reemployed may have their accumulated sick leave 
reinstated if the date of termination is less than one year from reemployment. However, if the 
employee returns to work after more than one year from the date of termination, then no more 
than 30 days of sick leave may be reinstated.  
  
Medical Leave Documentation  

  
Medical leave verification may be required to document an employeeôs illness or adverse health 
condition (or that of an immediate family member, if applicable). Medical leave verification is a 
signed statement from the treating health care provider to validate the illness or other cause for 
which sick leave or medical leave of absence may be granted. The health care provider signing 
the medical assessment must be currently and appropriately licensed. The document must 
provide information regarding the individualôs medical condition, diagnosis, prognosis, and 
functional limitations, including duration and treatment plan, if any. All medical records are to be 
kept in the Human Resources Office only and are not to be kept in the departments. Based 
upon the medical assessment, employability and/or accommodation determinations will be 
made by Glenville State University. Employees are encouraged to utilize the Medical 
Verification Form located on the 

/hr/forms
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Å Discontinuation of benefit access; and/or  

Å Disciplinary action, up to and including termination of employment with the University.  
  
Employees returning to work following a sick leave absence of more than five consecutive days 
or from a medical leave of absence must submit a Return to Work Verification. This form is 
available on the Human Resources website.  
 

OTHER TYPES OF LEAVE 
  
Catastrophic Leave  
  

/hr/forms
/sites/default/files/2022-07/catastrophic_leave_donor_application.pdf
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subdivision thereof, shall be entitled to work release time for such duty and for such period of 
required absence which overlaps regularly scheduled work time. Employees shall submit to the 
Human Resources Office a copy of any notification they receive showing that they have been 
called to serve on jury duty. Employees are entitled to leave with pay for the required period of 
absence during the regularly scheduled work time including reasonable travel time.  
  

When attendance in court is in connection with usual official duties, under subpoena, or as 



 

16  
  

Parental Leave  

  

Glenville State University adheres to the requirements of the West Virginia Parental Leave Act. 
A full- time employee who has worked at least 12 consecutive weeks for the state may request 
up to 12 weeks unpaid parental leave.  
  

Parental leave may be used for the following reasons:  

Å Birth or adoption of a child  

Å Because of a planned medical treatment  

Å To provide care of a son, daughter, spouse, parent or dependent (any person who is 
living with or dependent upon the income of the employee, whether by blood or not) who 
has a serious health condition.  

  

Employees must provide their supervisors with written notice two weeks prior to the expected 
birth or adoption, medical treatment, or supervision of a dependent. Failure to submit a written 
request may be cause for denial. The employee must provide the employer with certification by 
the treating physician and/or documentation regarding dependency status.  
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and a Medical Verification Form to the Human Resources Office. All sick leave must be 
exhausted. All annual leave does not have to be exhausted before the employee can go off the 
payroll. An employee on approved FMLA who has exhausted all leave, will be on approved 
unpaid Medical Leave of Absence Without Pay. FMLA leave runs concurrent with paid sick 
and/or annual leave. In other words, the 12 weeks of FMLA leave would include any paid leave 
that is used by the employee during this period. An eligible employeeôs health insurance will be 
continued as long as the employee is on paid leave. Once the employee is placed on unpaid 
leave, group medical coverage may continue with the employee paying the employeeôs share of 
the premium cost.  
  

Reasons for taking FMLA leave:  

Å For incapacity due to pregnancy, prenatal medical care, or child birth;  

Å To care for the employeeôs child after birth, or placement for adoption or foster care;  

Å To care for the employeeôs spouse, child under 18 (unless they have disabilities), or 
parent who has a serious health condition; or  

Å For a serious health condition that makes the employee unable to perform the 
employeeôs job.  

 

Military Exigency or Caregiver  

  

Employees whose spouse, child, or parent is on covered active duty or called to covered active 
duty status may use their 12-week FMLA leave entitlement to address certain qualifying 
exigencies. Qualifying exigencies may include attending certain military events, arranging for 
alternative childcare, addressing certain financial and legal arrangements, attending certain 
counseling sessions, and attending post-deployment reintegration briefings.  
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Other Sources of Information  

  

Please Note: Leave policies are described in GSU BOG Policy 17 and Series 38 Rule of the 
West Virginia Higher Education Policy Commission. These policies contain more detail about 
leave issues in some cases than the Staff Handbook. Employees and supervisors are 
encouraged to familiarize themselves with these policies.  
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Annual Leave Sick Leave FMLA Parental Leave 

What leave can 
employees take 
and for how 
long?  

Leave that has 
been 

accumulated 

Leave that has 
been accumulated 

Up to 12 weeks; 26 
weeks military caregiver 

(both in 12-month 
period) 

12 weeks in 12-
month period 

Who is eligible 
for this type of 
leave?  

Leave earning 
employees 

Leave earning 
employees 

Must have worked 12 
months and 1250 hrs. i
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Catastrophic Leave 
Unpaid Medical 

Leave of Absence 

Unpaid Personal 
Leave of Absence Workers' Comp 

What leave can 
employees take 
and for how 
long?  

Donated leave until 
donations or approved 
time ends; may be up 

to 12 consecutive 
months 

As approved, up to 
12 consecutive 

months 

As approved, up to 
12 consecutive 

months 

As determined by 
Workers' Comp insurer 

(BrickStreet) 

Who is eligible 
for this type of 
leave?  

Leave earning 
employees 



 

  

22  
  

  
Witness and 
Jury Leave Military Leave 

Special 
Emergency 

Leave 

Disaster 
Volunteers Organ Donation 

What leave 
can 
employees 
take and for 
how long?  

As required by 
subpoena or 
direction of 

authority; not for 
personal party to 

action 

30 days in one 
calendar year 

Maximum five 
days per 12-

month period as 
approved by the 

University 
President or 
Presidentôs 
designee 

Maximum 15 
days each year 

120 hours for liver 
or kidney organ 

donation; 56 hours 
for donation of 

bone marrow each 
calendar year 

Who is 
eligible for 
this type of 
leave?  

All employees 

Employees in 
National Guard 
or any reserve 

U.S. armed 
forces 

Leave earning 
employees 

American Red 
Cross certified 

disaster 
service 

volunteers 

Leave earning 
employees 

Who can this 
leave be used 
to assist?  

Employees who 
are subpoenaed 
or called for duty 

Employee 

Assist with fire, 
flood or other 

natural 
catastrophic 

events; not illness, 
injury or death in 
immediate family 

Employee Employee 

Is leave paid 
or unpaid?  

Paid for hours 
normally worked 

Paid Paid Paid Paid 

What notice 
is required?  

As soon as 
employee 

receives notice of 
required service 

As soon as 
practical 

As soon as 
practical 

As soon as 
practical 

As soon as 
practical 

Is evidence of 
need 
required?  
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EMPLOYMENT RELATED LAWS AND POLICIES  
  
Drug Usage  

  
Subst
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Consensual Relationships
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Private information protected under policy or law, such as certain financial, personal, patient, 
donor, or student information, histories, and mailing lists, are to remain confidential. Such 
information may be disclosed, viewed, or copied only with proper authorization and must be 
disposed of in a manner that retains this confidentiality. Willful disclosure, viewing, or copying of 
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/business-finance


https://www.permitsales.net/GSC
https://www.permitsales.net/GSC
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Smoking  

  
The University is committed to helping students, employees, and campus visitors avoid the 
health risks of smoking. Smoking is prohibited in all University-owned and/or operated facilities 
unless otherwise designated. Smoking is not permitted in University-owned or leased vehicles.  
 
Emergency Alert System  

  
Glenville State University participates in an emergency alert system which allows those 
registered with the service to receive notifications about school closings, broken water mains, 
road closures, and similar emergency situations. Registration information may be found on the 
website under the Emergency listing.  
 
On-Campus Emergencies 
 

/emergency/emergency-notifications
/about-us/emergency-information
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entitled to be treated with respect and dignity by supervisors and other employees, and they are 
entitled by statute and policy to file a grievance for work-related disputes, free from retaliation.  
  
Management Rights and Responsibilities  

  

Managers and supervisors at Glenville State University should treat employees with respect and 
dignity. Likewise, they are entitled to be treated with respect and dignity by their colleagues and 
subordinates. Managers and supervisors are responsible for compliance with University policies 
and procedures and for communicating and applying operational based directives. Managers 
and supervisors also are responsible for carrying out administrative directions and decisions.  
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CLOSINGS 
 
Utility Service Interruption  
  
During extended power failures or other utility service interruptions, your supervisor will arrange 
for you to work in an alternate work location, or ï if they deem it advisable and you agree to it ï 
will allow you to take annual leave until the problem is fixed. Combinations of these two 
alternatives may be necessary, but in all cases interruptions of work schedules must be 
accounted for in accordance with all applicable laws, including West Virginia Code 12-3-13. 
  
Emergency Situations  

  
In the event of a flood, severe snowstorm, or other emergency situation, the President has the 

authority to work with state public safety and cancel classes or, in the event of a state of 

emergency declared by the Governor, close the University. When this happens, employees may 

work from alternative locations, or not work and use accumulated annual leave, holiday 

premium time, or compensatory time. Such closures/cancellations will be announced on local 

radio and television stations and, whenever possible, communicated through the emergency 

alert system. The system sends notices via text message, Facebook, Twitter, and e‐mail. To 

sign up for this service, visit the GSU website. 

 

If the University is closed due to declaration of a state of emergency by the Governor, you are 

not required to report to work, you will not be charged annual leave, and will not have to make 

up the time you miss during the period of official emergency closure. If your supervisor requires 

you to come to work during a declared emergency closure, you will be compensated as if you 

had worked on a declared holiday. (See WV HEPC Series 55, Section 10 and Series 38, 

Section 13.) Unless you are directed by your supervisor to come to work during the period of 

declared emergency, you should stay home. If you are not directed to come to work during a 

declared emergency situation, you will not be entitled to compensation should you report to 

work at your own discretion. 

 
Inclement Weather Policy  

  
University policy is to maintain normal operations in adverse weather conditions. However, if 
conditions warrant, one of three level



 

/sites/default/files/2022-10/inclement-weather-policy.pdf
/sites/default/files/2022-10/inclement-weather-policy.pdf
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HOLIDAYS 
  
Holidays [Source: WV HEPC Series 14]  
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Resources about the circumstances and possible equitable exceptions. The decision to grant 
exceptions is made by the Human Resources Office, not by individual supervisors.  
  
Holiday Time Off  

  

When a full-time staff employee is required to work on any designated board or institution 
holiday, that employee at his or her option shall receive regular pay for that holiday plus 
substitute time off or additional pay at the rate of one and one-half times the number of hours 
actually worked. The time must be used within a six-month period following the holiday. 
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BENEFITS 
 
Annual Increment Pay  
  
Employees are provided increment pay (payable on July 31 of each year) based upon years of 
service. The current rate is $60 for each year of service; however, payments do not commence 
for new hires until three years of service have been accumulated as of June 30. This benefit and 
the amount are subject to change by action of the West Virginia Legislature.  
  
Deductions from increment pay include the mandatory retirement deduction and FICA and 
Medicare as well as applicable federal and state income taxes.  
  
Insurance  

  
You should always direct any questions you may have regarding insurance terms and coverage 
to the Glenville State Payroll office. 
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Dependent Optional Life Insurance provides term life insurance policies for eligible dependent(s) 
in the amount of $5,000-$20,000 for your spouse and $2,000-$10,000 for each dependent child 
with accidental death and dismemberment benefits. 
 
Retirees:  
  
Retirees Optional Life Insurance provides for a decreasing term life insurance policy in amounts 
from $2,250-$150,000 with no accidental death and dismemberment coverage.  
  
Optional Insurance – INA  

  
Through INA, eligible employees may opt to obtain accidental death and dismemberment 
coverage ranging in amounts from $25,000-$100,000. Participants are required to pay the total 
premium for this coverage. Premiums will be deducted monthly for nine months (September 
through May); however, coverage is for 12 months.  
  
Mountaineer Flexible Benefits Plan  

 



/student-life/fitness-center
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Athletic Events 
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PAYROLL 
  
Pay Calculations  

  
When salary increases are calculated and rounding is involved, the policy is to round up. Base 
pay is calculated on a 37 ½ hour work week.  
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Example: You work 42 hours in one week. Your compensatory time is calculated as follows:  
  

Hours Worked  Compensatory Time Earned  

2 ½ hours (between 37.5 and 40 hours)  2 ½ hours 
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Pay Day  

  
Pay is distributed every other Friday.  
  
All newly hired employees at Glenville State are required to establish direct deposit accounts for 
payroll purposes.  
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GRIEVANCE PROCEDURE 
  
The statutory grievance procedure is available to all state employees for resolution of most 
work-related concerns. Exceptions include pension or other retirement system issues, insurance 
issues, or matters not within the vested authority of the employer. Grievances are filed with the 
Office of the President and must also be sent by the grievant to the Grievance Board in 
Charleston. Grievances must be filed within 15 days of the aggrieved incident. For additional 
information refer to WV Code Chapter 29, Article 6A, contact the Human Resources Office, or 

go to the Grievance Boardôs website. 
  
Under all procedures, the employee or the employeeôs designated representative has the 
responsibility to clearly indicate that a grievance is being filed, provide an explanation of the 
issue including the specific policy violation, and describe the specific remedy sought for 
resolution of the issue.  
  

  

  

  

http://www.pegb.wv.gov/
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SEPARATION FROM EMPLOYMENT  
  
Voluntary Termination  

  

Employees who intend to resign from their positions are expected to give their supervisors at 
least two weeks advanced written notice. In order for an employee to leave with a record in 



/sites/default/files/2022-07/workplace_injury_illness_form.pdf
/sites/default/files/2022-07/workplace_injury_illness_form.pdf
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Hazards  

  

A hazard is an observable situation that could result in injury, property damage, and risk 
exposure to the University or to an individual if it is not addressed. Hazards should be reported 
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STAFF DEVELOPMENT AND TRAINING 
  
Personnel Policy 19  

  

Understanding that the scope of campus training and development programs may be different in 
terms of the types of programs and activities offered and supported, there should be some 
consistency among institutions. A basis for Glenville State Universityôs development program 
should be that each is designed to enhance the professional level and effectiveness of the staff 
member in their assigned duties and to broaden the individual's knowledge and skills for future 
job assignments, where appropriate. While there are many byproducts of training (e.g., 
increased knowledge and personal satisfaction), the real measure of success must be improved 
job performance.  
  
Definition of Staff Training and Development  

  
Training and development activities will differ in breadth in relation to the needs and resources 
of Glenville State University. The purpose of training and development is to increase  
professionalism, productivity, and individual and organizational effectiveness. Examples of such 
activities include, but are not limited to: skills acquisition, job-related skill enhancement, 
personal and career development, instructional development, and research and scholarship, 
where appropriate.  
  
Staff Eligibility and Participation  

  
Any person who is an employee of Glenville State University is eligible for staff training and 
development at the University in accordance with this rule. Participation of eligible personnel is 
assumed as an inherent part of staff responsibility. 
 
Staff Development Funding Through Staff Council 
 
Glenville State Universityôs Staff Council is the custodian of annual allotted funding from the 
institution to be used for staff professional development. Professional development of our staff 
helps the University to become more focused on our strategic goals and initiatives, more 
responsive to the changing higher education environment, and more knowledgeable about 
issues impacting the world in which we live. 
 
Staff development is an employee-initiated, supervisor-supported learning opportunity either at 
Glenville State University or through other education and training programs whose central 
purpose is to meet personal and/or professional career goals. Employee learning is purposeful, 
planned, and supported. Professional and organizational growth may be enhanced through the 
use of staff development funds to increase professional development to advance job-related 
knowledge and skills, to advance higher education degrees, and to advance organizational skills 



 

49  
  

Visit the Staff Council page of the GSU website or contact a member of Staff Council for more 
information or for a Professional Development application. 
 
SafeColleges Training 
 
Glenville State University utilizes SafeColleges as an online training platform for a variety of 
topics, from active shooter situations to sexual misconduct in the workplace. Contact Human 
Resources to learn more about the required (and optional) trainings available through 
SafeColleges. 
 
Fleet Management & Defensive Driving Training 
 
Glenville State University employees are, by extension, employees of the State of West Virginia. 
As such, employees are required to receive annual training/refresher training related to Fleet 
Management practices, fuel card usage, and defensive driving. Contact the Fleet Coordinator 
for additional information or access to training materials. 
  

/faculty-staff/staff-council


/hr
https://www.schooljobs.com/careers/glenvilleedu
/academics/academic-calendar
/faculty-and-staff
https://www.wvhepc.edu/
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