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Student Handbook Updates and Changes 

 

There are times during the academic year when the Glenville State University Student Handbook may 

require updates. When these updates or changes occur, an email will be sent to the students with the 

changed sections along with a new copy of the Handbook.  
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Oath of Excellence 

 

Consistent with its mission, the University expects all members of the campus community to conduct 

themselves in a professional, ethical, and lawful manner. Consequently, new students are to commit 

themselves at the Matriculation Convocation to abide by the principles contained in the University’s oath 

of excellence which follows.  

 

As a member of the Glenville State University community I dedicate myself to the pursuit of intellectual, 

cultural, personal, and social growth. To show this commitment I affirm the following: 

 

Freedom of Speech - I will respect the right of others to express themselves as guaranteed by the 

Constitution of the United States. 

 

Civil and Human Rights - I pledge to protect the civil and human rights of my fellow students, the faculty, 

staff and administrators and all members of our University community. 

 

Cultivation of Character - I pledge that I will continue to develop virtues such as courage, compassion, 

humility, honesty, and loyalty. 

 

Academic Integrity - I will dedicate myself to an on-going pursuit of knowledge and truth. 

 

Diversity - I will respect the integrity of each person and value individuals for their contributions, which 

enrich our community. 

 

Social Responsibility - I will contr
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Non-Discri

mailto:Susan.Petties@glenville.edu
mailto:Casey.Smola@glenville.edu
mailto:Tegan.McEntire@glenville.edu
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Family Educational Rights and Privacy Act (FERPA) 
 

Glenville State University is committed to maintaining the confidentiality of student records and abides 

by the Family Educational Rights and Privacy Act (FERPA). The law ensures the confidentiality of 

student records, permits students access to their records and prohibits the release of records except by 

permission of the student or by court order, while permitting the continued release of directory 

information without specific permission from the student.  

 

Glenville State University designates the following items as Directory Information: student name, 

addresses, telephone numbers, date of birth, program of study, participation in officially recognized 

activities and sports, weight and height of athletes, enrollment status, degrees and dates conferred, honors, 
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General Academic Information  
 



/student-life/fitness-center
/student-life/counseling-center
/student-life/health-center
/student-life/pioneer-esports
/student-life/activities


/student-life/sga
/student-life/residence-halls


https://forms.office.com/r/qEShmEC4aP
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Organizations responsibility to set up a joint meeting with the Office of Student Life and the 

Student Government Association to discuss the lack of involvement by the Student Organization. 

 

¶ In order to be reinstated, the organization will have to reapply for recognition with SGA and the 

Office of Student Life. 
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Student Organization Guidelines for Events 
 

1. The president or designee of the organization submits the online event request form to the Office 

of Student Life for approval.  

 

2. Once approved by the Office of Student Life, they will communicate with the University’s Events 

Coordinator to check the master schedule to see if there are any conflicts on the schedule. They 

will then notify the Office of Student Life and then Student Life staff will notify the organization 

of any conflicts or approval.  

 

3. No advertisement may take place until the organization has received approval from the Office of 

Student Life. All flyers will need to be approved by the Office of Student Life which can be 

uploaded in the online event request form. 

 

When planning an event, please remember the following: 

¶ Event Name 

¶ Organization’s Name 

¶ Organization’s Representative Contact Information (GSU email and phone number) 

¶ Organization’s Advisor 

¶ Time of Event 

¶ Date of Event 

¶ Preferred Location 

 

Please also include any additional resources needed (set-ups, microphone, audiovisual, sound, etc.) 

 

Please submit all event requests no later than one week prior to your event. 

 

In making each request, know that for certain events such as dances, physical activities, and large 

events, one of the organization’s advisors (or their full-time faculty/staff designee), must be present 

for the duration of the activity. 
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Student Organization Guidelines for Campus Postings 
 

Student organization postings for bulletin boards and kiosks must be submitted to the Office of Student 

Life for approval prior to display. All posters or flyers must be posted only in designated locations. 

Posters should be placed on designated bulletin boards with thumb tacks or pushpins and should not be 

taped to painted surfaces under any circumstances. Notices may not be placed on the exterior surfaces, 

windows or doors of any campus building which also include elevators, or on trees, posts, fences or other 

inappropriate venues. Flyers which promote the use and/or sale of alcohol will not be approved. 

 

Event Flyer Policy 

1. Student Organizations must submit flyers to the Office of Student Life 

2. Bulletin boards and kiosks are intended for use by student organizations and university 

departments. Please only post one of your flyers or posters on the bulletin board and kiosks. If 

more than one is on display, it will be removed. 

3. All flyers and posters will need to include the name of the organization, location, event, date, time 

and contact information for approval. 

4. Flyers and posters in the residence halls concerning Residence Life will need to be approved by 

the Office of Residence Life. 

5. No flyer or poster may appear on painted walls, doors, in the elevators, and on glass or windows, 

with the exception of same-day announcements of campus emergencies or urgent announcements 

from the Office of Student Life. 

6. All flyers and posters must be approved and STAMPED with the official seal.  

7. No flyer, press release, or information may be sent to a media organization (newspaper, TV 

station, and etc.) without explicit consent from the Office of Student Life and the Marketing and 

University Relations office. 

8. Posters and flyers may be posted on BULLETIN BOARDS and KIOSKS ONLY. The following 

is a list of places where bulletin boards are accessible: 

a. The following is a list of places where bulletin boards are available: 

i. Residence Halls 

ii. Administration Building Ground Floor and Second Floor (there are bulletin boards in 

each classroom) 

iii. 
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Student Organization Advisor(s) 
 

Definition:  

An advisor is a full time Glenville State University faculty or staff member who helps maintain continuity 

with the organization from year-to-year by providing a sense of history for the organization. Advisors act 

as advocates for students and the organization they represent as well as provide helpful resources and 

knowledge. It is not the advisor’s role to take over the organization, but to maintain order in the group and 

help it achieve its goals.  

 

Once an advisor accepts the position, they should sign a written commitment form with the Office of 

Student Life and provide their contact information.  

 

An advisor should:  

1. Update contact information to the Office of Student Life 

2. Provide support, direction, and feedback to all organization members 

3. Direct the organization to achieve leadership, professionalism, and personal growth 

4. Maintain an awareness of the activities and programs sponsored by the organization 

5. Attend organization meetings, programs, and activities as often as possible 

6. Be available to talk by phone or electronic means for emergency purposes during any meetings, 

program, or activity  

7. Be copied on any proposal, financial paperwork, and meeting minutes  

8. Notify the Office of Student Life of any unacceptable behavior, violations, noncompliance, or 

accidents within 24 hours of the occurrence



https://forms.office.com/r/exKJmzKay2
https://forms.office.com/r/bX5ZQU4RQJ
https://forms.office.com/r/jvbGEkuc1u
https://forms.office.com/r/vRdTSCZKrV
https://forms.office.com/r/bg78sQRGAb
https://forms.office.com/r/hvFCSxVeqg
/student-life/forms
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Housing Applications  
 

On-Campus Housing Application 

 

Applications for housing may be accessed online through the Student Life section of the Glenville State 

University website. A contract fee of $100 must accompany the application. Payments may be made in 

one of the following ways: checks, made payable to Glenville State University, via the students EdNet 

account, or by calling the University’s Cashier’s Office. To cancel a room reservation, contact the Office 

of Residence Life at (304) 462-6298. 

 

If a student intends to withdraw from the residence hall during the semester, the Director of Residence 

Life should be notified immediately. A residence hall withdrawal fee may be assessed if a student fails to 

properly withdraw from the University and/or residence hall. No refund of room or board fees will be 

made after the second week of classes. 

 

Room/suite keys for all residence halls must be returned to the residence hall office as part of the end-of-

semester or withdrawal check-out process before leaving campus. Failure to do so will result in a charge 

for the replacement of a door lock. There is also a charge for replacing a lost key as the University must 

replace the lock itself for security reasons. 
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Room Assignment(s) 
 

Normal occupancy is one (1) or two (2) resident(s) per space. Some rooms may be designated for 

expanded occupancy temporarily. Rooms must be occupied by the person(s) properly assigned to them by 

Residence Life. A student must present picture identification when they check into a room/residential 

facility. 

  

Room assignments are made first come, first serve. Residents and incoming students may fill out a 

Housing Application and request a roommate or a suitemate(s). Room assignments are nontransferable, 

and occupancy by a student or other person without authorization from Residence Life is not permitted. 

The room change period begins approximately two weeks following the first day of class. Students who 

wish to change rooms can follow the guidelines laid out by the Office of Residence Life. 

  

Because of the many changes in occupancy, the University cannot guarantee either an assignment to a 

particular residential facility or room nor continuation of any single room for any given contract period. If 

scattered vacancies exist in the residence hall, residents without roommates may be required to move 

together (consolidate), be assigned a new roommate, or be given the opportunity to pay the single room 

rate and occupy the double as deemed appropriate by Residence Life, if no single rooms exist. Residence 

Life has the right to assign, reassign, and adjust occupancy of rooms at any time. 

  

Accessible Rooms for Student with Disabilities: Residence Life reserves the right at any time to utilize 

specially designed rooms or suites to provide for the residential needs of students with disabilities. 

  

Subleasing: Students may not convey or assign their rights in University housing to anyone. They may 

not sublease their housing space or make any arrangement for someone to take over rent payments or 
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Residence Life may make changes in the official administrative policies as deemed 

necessary in the interest of health, safety, discipline, or educational purposes; the student 

shall abide by such changes in policy. Such changes may include the reduction of service 

hours for laundry or vending or periodic suspension of visitation privileges in apartments, 

suites, wings, or buildings, as necessary. 

 

B. Damage and Vandalism Charges: The Office of Residence Life maintains the right to bill a 

single student for damages or vandalism. Any unpaid damages or other obligations after the 

student has left the University will still be charged to their account. The University may turn the 

bill over to an outside agency for collection procedures. 

 

C. Community Billing Charges: Vandalism charges from community damages that cannot be 

attributed to a specific person(s) are divided evenly among residents of wing, hall, or building as 

appropriate and billed directly to their accounts regularly. Residents are obligated to pay these 

charges in full. 

 

D. Keys and Proper Checkout: Keys, including card keys, are the property of the University and 

must be returned when the resident moves out of a space. Card keys are the property of the 

University and are not to be altered or vandalized. Room, suite, building, or mailbox keys may 

not be duplicated or loaned to any other individual. Possession of another student’s room, suite, 

building, or mailbox key is prohibited. Failure to return keys at checkout will result in charges to 

the resident to cover the replacement keys and changing the locks for the room/suite/hall. 

Residents may not install locking devices on room doors. If a resident loses their key(s), a $5.00 

lost key charge per key will be assessed for any key cards. A $60 lost key charge will be assessed 

for any hard key lost. 

 

If any student has occupied the assigned space, they must follow proper checkout procedures as 

outlined in this Handbook. Failure to checkout properly will result in a monetary charge for 

administrative cost ($100.00) associated with improper checkout. Additional costs may be 

assessed for replacement of key(s). Occupancy is defined by issuance of a key or activation of a 

key card to the student for a specified room and does not require the actual physical presence of 

the student or their 
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student safety. Some items not allowed in residence halls include air conditioners, firearms, hot 

plates, toaster ovens, power tools, and waterbeds. A comprehensive and current list of items NOT 

permitted in the residence halls can be found on the Glenville University website. 

 

Residents are required to observe all fire, safety, and emergency precautions and procedures 

found in this Handbook, and may not tamper with or misuse firefighting, detection, or alarm 

equipment, prop open exterior hall or security doors, or in any way block fire and emergency 

exits or routes. Students are required by state law to evacuate a residence hall when a fire alarm is 

activated or during any other emergency. No objects may be thrown or dropped toward/from 

balconies, roofs, or windows. Residents must not deface, damage, or alter any floor, wall, ceiling, 

door, or any electrical, plumbing, or mechanical equipment in the building, as this can be 

dangerous for all students in the building. 

  

H. Student Rooms/Furnishings: The resident is responsible for the condition of the room (other 

than normal wear and tear) and all furnishing assigned to that room and shall reimburse the 

University for all damage to or loss of these accommodations and furnishings. Residents of a 

living unit may also be required to share the expenses of repair or replacement of any damaged 

property in areas commonly used by residents and their guests. 

 

Students are responsible for the cleanliness of their rooms and the area directly outside of their 

rooms. Charges for damages and/or cleaning will be assessed against the student(s) by the 

University and must be paid promptly. 

 

Amenities and Specific Regulations:  

¶ In both Goodwin Hall and Pickens Hall, each student is provided an extra-long twin-sized 

bed, two drawer dresser, wardrobe, chair, and a desk. In Pioneer Village each student is 

provided an extra-long twin-sized bed, three drawer dresser, chair, desk, and a closet.  

¶ Each room in Goodwin Hall and Pickens Hall is furnished with a microwave and 

refrigerator for the use of the students. In Pioneer Village there is a full-size refrigerator 

and microwave in the common living area. 

¶ All Residential Facilities are wired with high-speed internet. 

¶ Residents may place items on the walls using removable hanging devices, but do so 

knowing that they are responsible for any damage that occurs as a result. 

¶ Nothing with an open heating element is permitted in the residential facilities. Hairdryers 

and curlers may be used in your room. 

¶ Candles and incense are strictly prohibited. 

¶ Extension cords are prohibited. Only UL tested power strips may be used to power 

devices. 

¶ Laundry facilities are available in each residential facility and are located on every floor 

of Goodwin Hall, the fourth floor of Pickens Hall, and in the basement of Greenbrier 

House (Building 8) for Pioneer Village. This service is free to residential students during 

the academic school year. 

 

Students may be charged the following $250, $500, $750, and $1,000 based on the condition of 

the room. The room condition will be assessed by the Residence Hall Associate, Director of 

Residence Life, Maintenance, and the Vice President of Student Life. 

  

1. Abandonment: Students are responsible for removing all personal possessions when they 

vacate their room or suite. Any property of the student remaining in the residence hall 

after they have checked out, been terminated, or evicted may be discarded at the 
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Residence Hall Contracts 
 

A Residence Hall Contact is issued to the student each academic year, or when they move into a 

residential facility. The signature of the student on the Residence Hall Contract binds them to all 

Residence Life policies and signifies that the student has read the agreement and will abide by all 

conditions, terms, and policies specified in the Contact and the Student Handbook. The Residence Hall 

Contract will be retained in Residence Life. A copy of a student’s contract will be available from 

Residence Life to the students upon request. 

 

Residence Hall Eviction 
 

Upon reasonable notice and for good cause, the University reserves the right to terminate housing at any 

time. Examples of good cause include, but are not limited to:  

1. Failure to make payment of required charges by announced deadline  

2. A change in students status including academic and/or disciplinary by suspension  

3. Any circumstance under which the resident poses an unreasonable healthy/safety risk to other 

residents 

4. Personal health issues that make the residence halls unsafe recuperative facility 

5. Failure to occupy the assigned room prior to the first Friday during the first week of classes for 

any given semester or session 

6. Failure to comply with s
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Student Code of Conduct  
 

Student Rights and Responsibilities  
 

Civility on Campus  

All members of the campus community have a responsibility to observe certain standards of civility in 

their interactions with one another. The choice to associate one's self with this fellowship of scholars is 

freely made by each participant, but obligates those who do join to observe the following expectations for 

civilized conduct within the Glenville State University community:  

 

¶ The practice of personal honesty in all matters 

¶ Professional conduct and decorum in classroom, organization, and other group environments 

¶ Positive regard for the dignity and value of each citizen in the community 

¶ Respect for the individual rights and possessions of community members 

¶ Respect for the collective rights and property of the community 

¶ Respect for diversity among students, staff, and faculty 

¶ Respect for the convictions and opinions of others, even when not in agreement with one’s own 

beliefs 

¶ Disdain for bigotry and hatred expressed in any form or medium and directed toward identifiable 

groups or individuals in the community 

¶ Recognition of community members’ mutual needs and concerns, and acceptance of a 

responsibility held in common to support the personal growth and efforts of each individual in 

furtherance of the well-being of the entire community 

 

Campus Community Responsibilities  
 

I. Preamble 

 

Glenville State University aspires to transmit knowledge, to develop its students, and to promote the 

quality of society. In seeking these goals, the University recognizes the significance of student rights. 

These rights include freedom of expression, autonomy, procedural protections, and the integrity of people 

and their property. By ensuring these individual rights, the University fosters an environment conducive 

to student success 



https://www.clerycenter.org/
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¶ A
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c. 
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3. The Judicial Coordinator may issue a summons for a student or student organization to appear for 

discussion about an alleged violation or for a hearing in a pending complaint. The summons may 

also include an order to produce records that may be helpful in the course of an investigation of a 

complaint. 

 

4. The Judicial Coordinator may conduct an investigation to determine if the allegations of 

violation(s) have merit. This investigation will include, among other things, a meeting with the 

accused student or student organization to discuss the alleged violation(s). If the Judicial 

Coordinator determines there is sufficient information establishing that a Student Code of 

Conduct violation occurred under the preponderance of evidence standard, the student will be 

presented with an opportunity to accept responsibility for the conduct violation(s) and, with that, 

be subject to any sanctions that are presented. If the student accepts responsibility for the Student 

Code of Conduct violation(s), such disposition shall be final and no formal hearing will occur. A 

student may, however, accept responsibility or waive their right to a hearing and still seek review 

of the sanctions before the Vice President of Student Life or their designee as outlined in this 

Article of the Student Code of Conduct. If the student does not accept responsibility, the student 

may request a formal hearing on the alleged violation(s) as outlined herein. 

 

5. Except as limited herein, the accused has the right to be assisted during the investigation by any 

adviser they may choose, at their own expense. The adviser may be an attor
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These regulations are not designed to define prohibitive conduct in exhaustive terms. A student or student 

organization that is responsible for the misconduct or attempted misconduct or is responsible for being an 

accessory to misconduct shall be subject to the sanctions authorized by this code. 

 

A. Offenses against the University Community 

 

1. Acts of dishonesty, including, but not limited to, the following: 

a. Furnishing false or misleading information to any University official or office 

either written or verbally. 

b. Forgery, alteration, or misuse of any University document, record, or instrument 

of identification. 

c. Tampering or interfering with campus, local, state, or federal elections or an 

individual’s right to vote in the same, including, but not limited to, requiring 

someone to provide evidence of voting for a particular candidate or issue, 

coercing or using valuable incentives to induce an individual to vote for a 
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occur or is occurring and do nothing to stop it or attempt to stop it or, 

alternatively, know that hazing has occurred and fail to promptly report it to 

appropriate University authorities. It shall also be a violation of the Student Code 

of Conduct if a student retaliates in any manner against another student or 

individual for reporting hazing to University officials. 

 

3. Sexual Misconduct 

a. The University prohibits sexual misconduct and any related retaliation. 

e. Any definitions, requirements, violations, accommodations, prohibitions, and 

sanctions outlined in the University’s Sexual Misconduct Policy are incorporated 

herein by reference and can be found in their entirety at the following website: 

https://www.glenville.edu/sites/default/files/2022-08/gsu-policy-6a.pdf  

 

4. Harassment/Threatening Behavior/Bullying 

 

Harassment violates University policy when it is sufficiently severe, pervasive, or 

persistent that it denies or limits or is likely to deny or limit a reasonable ability to 

participate in or to realize the intended benefits of an institutional activity, 

opportunity, or resource.  

 

a. Harassment that is defined as not being of a sexual nature includes: 

¶ Conduct (physical, verbal, graphic, written, or electronic) that is (1) 

unwelcome; (2) discriminatory on the basis of genetic information, race, 

color, religion, national origin, age, disability or veteran status; and (3) 

directed at a specific individual or individuals. 

¶ Any attempt to intentionally and repeatedly make contact with a person over 

their stated objections for the purpose of harassing or alarming them, 

including, but not limited to, non-gender-based stalking. 

¶ Invasion of another’s privacy, where that person has a reasonable expectation 

of privacy, including, but not limited to, creating, making, possessing, 

storing, sharing, or distributing unauthorized audio, video, digital, or 

photographic images of a person taken in a location in which that person has 

a reasonable expectation of privacy.  

b. Threatening behavior means any statement, communication, conduct or gesture, 

including those in written form, directed toward any individual that causes a 

reasonable apprehension of physical harm to a person or property. A student can 

be responsible for threatening behavior even if the person who is the object of the 

threat does not observe or receive it, so long as a reasonable person would 

interpret the maker’s statement, communication, conduct or gesture as a serious 

expression of intent to physically harm. 

c. Bullying means systematically and chronically inflicting physical harm or 

psychological distress on one or more individuals and may involve: teasing, 

social exclusion, threat, intimidation, stalking, physical violence, theft, sexual, 

religious, or racial harassment, public humiliation, or destruction of property. 

 

The complete Glenville State University Harassment Policy can be found here: 

https://www.glenville.edu/sites/default/files/2022-08/gsu-policy-6.pdf  

 

 

 

/sites/default/files/2022-08/gsu-policy-6a.pdf
/sites/default/files/2022-08/gsu-policy-6.pdf
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C. Offenses against Property 

 

1. Attempted or actual theft of and/or damage/defacement 
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10. Solicitation – Solicitation without permission is prohibited in the Residence 

Halls. 

11. Objects in Windows – No items may be hung in residence hall windows except 

for the actual window dressings placed there by the University or a window 

curtain that is fire retardant and UL approved. Any other items are prohibited. 

This includes removing windows as well. 

12. Possession of Objects Prohibited in the Residence Halls – The following objects 

are prohibited in residence hall rooms: all heat-generating items or items that 

have an open flame. This includes but is not limited to hot plates, toasters and 

toaster ovens, candles, incense, and space heaters. 

13. Aggravated Traffic and Parking Violationted. 
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Level C Violations 
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3. Disorderly conduct – Individual or group behavior that unnecessarily disturbs 

individuals or groups is prohibited. Such conduct includes, but is not limited to, 

unwelcome physical contact, hazing, and boisterous or threatening conduct 

which is unreasonable for the area, time, or manner in which it occurs. It also 

includes abusive, obscene, violent, excessively noisy, or drunken misbehavior on 

any University property. 

4. Unauthorized presence in or forceful entry into a University facility or 

University-related premises. 

5. Knowingly passing a worthless check or money order in payment of any 

financial obligation to the University 

6. Drugs – The manufacture, distribution, sale, use, offer for sale, or possession of 

drugs or narcotics, or drug paraphernalia in accordance with State statutes or any 

of the laws of the United States pertaining to a “controlled substance”. 

7. Door propping or assisting of an unauthorized entry – 
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2. Will be advised of the charges and if 
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F. Options for Resolution of Disciplinary Charges – It should be clearly understood that 

there is a fundamental difference between the nature of student discipline and that of 

criminal law. 

 

Regardless of the options exercised for resolution of charges, the discipline of students 

within the University community must be consistent with the educational mission of the 

institution. 

 

At the Disciplinary Conference with the Vice President of Student Life or designee, the 

charged student will have all the disciplinary options outlined below fully explained: 

1. Plead not responsible to the charge(s) and have a regular hearing before the 

Judicial Council* where a determination of responsibility will be made. If held 

responsible by the Judicial Council, an appropriate sanction will be determined. 

2. Accept responsibility for the charge(s) and elect for the Judicial Council* to 

determine an appropriate sanction.  

3. Plead not responsible to the charge(s) and request an Administrative Hearing 

before the Vice President of Student Life or designee where a determination of 

responsibility will be made. If held responsible, an appropriate sanction will be 

determined. The Vice President or designee may decline to conduct the 

Administrative Hearing, in which case the Judicial Coordinator must hear the 

matter. 

4. Accept responsibility for the charge(s) and elect for the Vice President of Student 

Life or designee to determine an appropriate sanction. The Vice President of 

Student Life or designee may decline to conduct the Administrative Hearing, in 

which case the Judicial Coordinator must hear the matter. 

 

*Only cases involving Level C or D violations will be forwarded to a Judicial Council 

hearing. If a student requests a hearing for a Level A or B violation the hearing will be an 

Administrative Hearing. Also, in situations involving information of a confidential, 

sensitive, or personal nature, the Vice President of Student Life may determine that it is 

inappropriate for the proceedings to be held before the full Judicial Council and convene 

an Administrative Hearing. 

 

G. Administrative Hearing Procedures (Can be used for level A, B, C, or D violations) 

1. During a hearing, the accused student is entitled to: 

a. Confidentiality. All hearings shall be conducted in private session. All 

statements, information, or comments given during hearings will be held in 

the strictest confidence by the Judicial Coordinator, University staff, 

witnesses, and advisors before, during, and after deliberation. Video, audio, 

stenographic, or photographic recordings of hearing proceedings are 

prohibited, except as authorized by the Vice President of Student Life or 

designee. (see point 5) 

b. Appear in person and present any relevant information, be informed of all 

information presented, call witnesses, and ask questions of witnesses present 

at the hearing. 

c. Elect not to appear at 
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2. Th
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d. Confidentiality. All hearings shall be conducted in private session. All 

statements, information, or comments given during hearings will be held in 

the strictest confidence by members of the Judicial Council, University staff, 

witnesses, and advisors before, during, and after deliberation. Video, audio, 

stenographic, or photographic recordings of hearing proceedings are 

prohibited, except as authorized by the Vice President of Student Life or 

designee. (See point 5) 

e. Challenge the presence of a Judicial Council member for cause. The cause is 

defined as personal bias, prior involvement, or inappropriate access to 

information concerning the incident. The removal of a Judicial Council 

member for cause will be at the discretion of the remaining council members 

as determined by majority vote. 

 

2. The hearing authority will exercise control over the hearing to avoid needless 

consumption of time, repetition of information, and/or to prevent the harassment 

or intimidation of participants. The hearing can be recessed at any time. 

 

3. All hearings shall be conducted in an informal manner and technical rules of 

evidence will not be applied. The taking of statements of witnesses may be done 

by discussion, though the testimony of each witness may be subject to question 

and rebuttal. Witnesses shall be present during a hearing only during the time 

they are testifying. While written statements are admissible, the accused shall 

have the opportunity to question and rebut the testimony of the principal party, 

unless extenuating circumstances preclude this option. 

 

4. The Vice President of Student Life or designee is responsible for scheduling, 

coordinating, and presenting all cases and may be present during the entire 

hearing. 

 

5. The Vice President of Student Life or designee may make a tape recording of all 

hearings. The accused shall have the right, upon request, to listen to the recording 

in the presence of a staff member of the Office of Student Life. The accused may 
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7. Notification of the Decision – Upon completion of deliberation, the hearing 

authority will notify the Vice President of Student Life or designee in writing, 

who is then responsible for communicating in writing the decision of the hearing 

authority to the student. The letter from the hearing authority shall consist of 

written confirmation of the decision including the findings of fact, the 

determination of responsibility, the complete description of any sanction 

imposed, or the decision to drop the charge(s) due to insufficient information. 

 

X. Disciplinary Sanctions 

 

The purpose of imposing disciplinary sanctions is twofold: to protect the University community from 

behaviors that are detrimental to the educational process of the community and to assist students in 

identifying acceptable parameters of their activities and their consequences of future behaviors. The 

severity of the sanctions will correspond to the severity or frequency of violation, as well as the student's 

willingness to recommit themselves to good citizenship through behaviors that fall within the conduct 

regulations of the University. Repeat offenders may be subject to sanctions of a higher-level violation.  

 

When a sanction is scheduled for a particular semester and the time-lapse during an appeal process makes 

enforcement in the designated semester impossible, then the sanction shall be applied to the semester in 

progress at the time of completion of the appeal. In the event that sanction cannot be implemented during 

that semester, then it shall be applied during the next regular semester, except that if the student has 

completed the course of study during the pendency of the appeal, the sanctions, where possible, shall be 

carried out retroactively to affect the grades and records of that student during the semester designated in 

the original sanction. In any event, the accused student may not be graduated during the process of appeal.  

 

The following disciplinary sanctions may be imposed upon a student responsible for a violation either 

singly and/or in combination. A hold will be placed on the students account once the Disciplinary 

Conference or Judicial Council meeting has determined a sanction. This hold will only be lifted one time 

for the student to register for either Fall or Spring courses then the hold will be reapplied. This means 

that the student may not receive grades, transcripts, or diplomas until the sanction has been completed. 

Once the sanction has been completed, the hold will be lifted.  

 

A. Expulsion – Expulsion is permanent disciplinary separation from the University 

involving the denial of all student privileges. Expulsion is the termination of all student 

status, including any remaining right or privilege to receive some benefit, recognition, or 

certification. Expulsion shall be effective on the date of notice of the expulsion, or later if 

so stated in the notice. When a student is expelled, a notation will appear on the academic 

transcript and the Registrar will administratively withdraw the student from classes and 

place a grade of “W” on the transcript. Students separated from the University by 

expulsion may not enter University premises or University-related premises without 

securing prior approval from the Vice President of Student Life or their designee. 

 

B. Suspension – Suspension is temporary disciplinary separation from the University 

involving the denial of student privileges. The suspension is the exclusion from all 

institutional activities for a definite stated period of time up to one (1) academic year, and 

any condition or resumption of activities, if any, also may be imposed. The suspension 

shall be effective on the date of notice of the suspension or later if so stated in the notice, 

shall be entered into the student’s permanent record, and shall prescribe the date and 

conditions upon which the student may petition for readmission. When a student is 

suspended, a notation will appear on the academic transcript and the Registrar will 
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transcript. Conditions for readmission may include but are not limited to, disciplinary 

probation for a specified length of time, non-residence on campus, 
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hearing. The accused student and their advisor have the right to review the accused student’s disciplinary 

file, including any tape recordings of the hearing. 

 

An appeal may be dismissed if not sought on proper grounds. If an appeal is upheld, the case with 

procedural specifications shall be referred to the original hearing officer/panel. Any sanction imposed as a 

result of a hearing shall remain in effect during the process of appeal. The appeal officer has the authority, 

under extenuating circumstances, to defer the imposed sanction while an appeal is in process. In any 

event, sanctions may not be increased as a result of an appeal.
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is not available if the student’s record includes more than one violation of the Student Code of Conduct, 

sanction(s) that were not completed by the required deadline, an incident resulting in personal injury, 
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and/or additional conduct violations to be asserted against the student relating to abuse of 

the conduct system. 

 

E. The decision of the Vice President of Student Life or designee following the interim 

sanctions review will be final. 

 

XIV. Interim Sanctions for Organizations 

 

A. The Vice President of Student Life or other designee may temporarily suspend the 

recognition of a student organization when the pending alleged violations arise from a 

flagrant violation of this Code, such as organized conduct that is a violation of law and/or 

this Code, or when the conduct represents a flagrant disregard of the rights or property of 

persons in the University community, or when the conduct is in flagrant disregard of the 

property or authority of the University. 

 

B. During the interim suspension, the organization’s activities may be limited, up to and 

including full discontinuation of all activities. 

 

C. An organization may request a review of the interim suspension in writing within two (2) 

calendar days of the interim suspension. Such a request should be submitted to the 

Judicial Coordinator. Reasonable efforts will be made to hold such a review of the 

interim suspension before the Vice President of Student Life or designee within five (5) 

calendar days of the interim suspension to determine if the suspension should continue 

through the remainder of the conduct process. 

1. If the organization submits a timely review request, the review may be held 

beyond this five (5) calendar day period if scheduling issues exist. 

 

D. At any requested review, the information will be presented in support of the interim 

suspension. The organization may offer statements to rebut any grounds offered in 

support of the interim suspension. 

 

E. Except as limited herein, the accused, represented by the organization president, has the 



56 

 

B. Any recommendation of the Judicial Council shall be forwarded to the Vice President of 

Student Life or designee for review and implementation. 
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Judicial Council 
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Section 2.  

The Chair of the Judicial Council and the Judicial Coordinator will serve as members of the 

Judicial Council and shall have full privileges of discussion of all issues that come before the 

Council. Neither, however, is a voting member of the Council. However, if a tie occurs the Chair 

of the Judicial Council will act as the swaying vote unless the Council has previously stated a 

conflict of interest/involvement is present. Neither the Judicial Coordinator nor Vice President of 

Student Life may serve as the Council Chair.  

 

Article IV. Duties of the Committee 

 

Section 1.  

To hear appropriately referred cases involving potential violations of the Student Code of 

Conduct and to make recommendations to the Vice President of Student Life and the Judicial 

Coordinator regarding student responsibility and sanctions as necessary.  

 

Section 2.  

To participate in scheduled Judicial Council training.  

 

Section 3. 

To advise on the development and revision of Judicial and Student Code of Conduct policies and 

procedures, as requested.  

 

Section 4.  

To adjudicate the Student Code of Conduct with consistency and impartiality.  

 

Section 5.  

To preserve the confidentiality of the facts and information presented and/or actions taken during 

the hearing and/or deliberations processes and to respect students’ privacy rights recognizing that 

only the Chair, the Judicial Coordinator, and/or the Vice President Student Life may 

communicate officially on behalf of the Council.  

 

Article V. Officers and their Duties 

 

Section 1. 

The only officer of the Committee shall be the Chair of the Judicial Council.  

 

Section 2. 

The Chair of the Council shall ordinarily preside at all meetings. In the Chair’s absence, the 
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unless the Council is dealing with privileged information regarding employment, personnel 

development, and/or specific student issues. Persons present other than members of the Council 

and the Liaison to the Council may be recognized at the discretion of the Chair to address issues 

before the Council.  

 

Section 2.  

Meetings shall be conducted according to generally accepted principles of parliamentary law for 

committees. Hearings shall be conducted according to the procedures outlined by the Student 

Code of Conduct in the Glenville State University Student Handbook. Decisions of the Council 

shall be made by an absolute majority vote of those present and voting on a motion.  

 

Section 3.  

A minimum for hearings shall consist of five (5) members of the Council where membership is as 

defined in Article II. The five (5) members must include two (2) student members, two (2) faculty 

members, and the chair. Alternates may be called as necessary to achieve quorum.  

 

Section 4.  

A minimum for meetings shall consist of five (5) members of the Council where membership is 

as defined in Article II.  

 

Section 5.  

Hearings and meetings shall be called as needed by the Chair, Vice President of Student Life, or 

the Judicial Coordinator. The Chair shall always honor requests from the President of the 

University, or the Liaison to call a meeting. The Chair shall also honor the request of any four (4) 

members of the Council to call a meeting. In the event of a vacancy in the office of the Chair, any 

four of the current members of the Council may call a meeting. 

 

Section 6. 

Normally the Chair, Vice President of Student Life, or the Judicial Coordinator shall give at least 

48 hours’ notice of the date, time, location, and nature of meetings or hearings to the membership. 

Notice shall be given in an efficient manner to be determined by the Council. Emergency 

meetings may be called by the Chair, Vice President of Student Life, or the Judicial Coordinator 

with less than 48 hours’ notice. 

 

Article VII. Lines of Reporting 

 

Section 1. 

After a hearing, the Judicial Council forwards its recommendations to the Vice President of 

Student Life and the Judicial Coordinator. 
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Article IX. Ratification 

 

These bylaws shall be officially adopted when they have received a majority vote of the Judicial Council 

of Glenville State University at a meeting where voting on the bylaws has been listed on the official 

agenda, been approved by the Student Life Committee, and by the President of the University. 

 

Adopted: March 18, 2003 

Amended: August 2017* 
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Academic Success Center 
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Peer Tutoring for all other subjects is appointment-

mailto:Academic.Success@glenville.edu
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Dining Services  
 

Glenville State University is partnered with Aramark to provide the dining and food service on behalf of 

the University. Aramark operates five locations on campus, Pioneer Eatery (cafeteria), Freshens, Cedar 

Creek Grill B+F, POD, and We Proudly Serve Starbucks, that provide a unique experiences and services. 

 

All residential students must have a meal plan and commuter students will have a limited number of 

Musket Bucks (dining dollars) added to their accounts each semester. More information about meal plans 

can be found on the Aramark website: https://glenville.campusdish.com/ or by calling (304) 462-6360.  

 

¶ Cedar Creek Grill B+F: Serves traditional grill options such as burgers and chicken options 

with a variety of sides. 

 

¶ Freshens: Offers a menu made with fresh, clean ingredients. Enjoy made-to-order items such as 

smoothies, flatbreads, rice bowls, salads, and more. 

 

¶ Pioneer Eatery: Traditional cafeteria setting with an all-you-can-eat menu. Guests can enjoy 

homestyle foods, grill, pizza, salad, dessert, and special internal selections. 

 

¶ “We Proudly Serve” Starbucks: Serves favorite Starbucks beverages, breakfast sandwiches, 

and pastries. 

 

¶ POD: A self-service c-store with a variety of grab-and-go items.  

  

https://glenville.campusdish.com/
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Office of Technology  
 

Brightspace 
 

The University currently uses Brightspace as the official learning management system. Online courses 

and many traditional in-person classes utilize this platform for various resources. To access your 

Brightspace account, follow these steps: 

 

1. Go to the GSU website: www.glenville.edu 

2. Click on Current Students at the top of the page 

3. Click on Brightspace 

4. Click Login to Brightspace 

a. Your username is your 8-digit GSU Student ID number. Your password is the first letter 

of your first name capitalized, birthday in (DDMMYY format), first letter of your last 

name, lower case. For example, if your name is John Smith and your birthday is 

December 31, 1989, your password would be J311289s.  

 

For help, contact the Brightspace Help Desk at (304) 462-6449, after 4:00 p.m., contact (304) 293-5192. 

 

Internet 
 

Shentel is the internet/cable television service provider for all students. Visit https://gsu.shentel.net to 

create your user account using your lastname.firstnamemiddleinitial@gsu.glenville.edu email account. 

Follow the instructions and enter the MAC address of the device you would like to connect. For wireless 

internet, students will access the wireless SSID “Student_Wireless” wherever accessible on campus. 

Documentation is provided upon move-in/orientation with instructions on how to connect to Shentel’s 

network. 

 

All occupants of the residence halls are provided wired Internet connectivity and wireless access. It is the 

responsibility of the student to contact a member of the Residence Life staff if there is a problem with the 

connection. 

http://www.glenville.edu/
https://gsu.shentel.net/
http://www.glenville.edu/
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Students should check their email daily in order to stay current with University-related communications. 

Students have the responsibility to recognize that certain communications may be time-critical. Failure to 

check for messages and failure to receive messages due to full mailboxes or auto-forwarded email are not 

acceptable excuses for missing official communications. Students may auto-forward email to an outside 

email address at their own risk. The Office of Technology does not support auto-forwarding of email and 

http://www.glenville.edu/


66 

 

Public Safety  
 

mailto:Public.Safety@glenville.edu
/student-life/public-safety
/student-life/public-safety
https://ope.ed.gov/campussafety/#/
https://www.clerycenter.org/the-clery-act
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¶ Glenville State University Board of Governors Policy 51 – Clery Act Campus Security Reporting, 

The Violence Against Women Reauthorization Act and Sexual Violence Prevention 

https://www.glenville.edu/sites/default/files/2022-08/gsu-policy-51.pdf  

 

Fire Safety  
 

The University conducts fire drills monthly. All emergency detectors, alarms, and lights are checked at 

this time. Goodwin Hall, Pioneer Village, and the residential sections of Pickens Hall have wet sprinkler 

systems.  

 

1. The Physical Plant and Office of Public Safety: In-person   

2. The Glenville State University website: https://www.glenville.edu/student-life/public-safety  

3. Online through the United States Department of Education’s Campus Safety and Security: 

https://ope.ed.gov/campussafety/#/  

¶ Select get data for one school 

¶ Search for “Glenville State University” in the search bar 

¶ View statistics for Glenville State University   

 

Missing Student Procedure  
 

If someone has reason to believe that a student is missing, they should immediately notify Public Safety 

at (304) 462-6450. Public Safety will generate a missing person report and initiate an investigation. After 

investigating the missing person report, should Public Safety determine that the student is missing and has 

been missing for more than 24 hours; Public Safety will notify the City Police Department and the 

student’s emergency contact no later than 24 hours after the student is determined to be missing. If the 

missing student is under the age of 18 and is not an emancipated individual, Glenville State will notify the 

student’s parent or legal guardian immediately after the Public Safety has determined that the student has 

been missing for more than 24 hours. 

 

Parking Permits 
 

Parking space on campus is limited; therefore, spaces may be used only by those displaying a valid 

Glenville State University parking permit. All students, faculty, and staff, including part-time, 

temporary, and casual employees who park on campus must purchase and display a valid Glenville State 

University parking permit. Permits may be purchased through the on-line parking portal after the 

individual has completed the registration process providing vehicle, registered vehicle ownership, 

insurance, and driver's information. You may also come to the Public Safety Office in the PE Building to 

purchase in person. (Bring your Driver’s License, Registration, and insurance information). If you plan to 

drive more than one vehicle during the year, a second permit may be purchased for $5.00 to be displayed 

on the second vehicle.  

 

The responsibility for finding a legal parking space rests with the vehicle’s operator. A permit merely 

authorizes the individual to park in available designated spaces on campus. A limited number of reserved 

parking permits are available each year to faculty and/or staff. Lack of space is not considered a valid 

excuse for violation of this policy. Be sure to allow plenty of time before class or scheduled appointments 

to find an appropriate parking space.  

 

All parking on campus, including along the streets that run through the campus, require the proper 

parking permit.  Glenville State University controls all the parking on all streets that run through 

the campus.  

/sites/default/files/2022-08/gsu-policy-51.pdf
/student-life/public-safety
https://ope.ed.gov/campussafety/#/
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The cost of all student permits is included in tuition and fees. 

 

Public Safety will publish a Parking Points document each annual year that includes permit 

information, prices, and other guidelines. See that document for additional information.  

 

Public Safety officials have the authority to issue parking and traffic citations. They can also tow or 

immobilize a vehicle for any violation of these regulations. Citations will be issued and vehicles may be 

towed or immobilized for the following violations:  

¶ Failure to display a valid Glenville State University parking permit  

¶ Failure to park within marked parking spaces  

¶ Parking in an area other than a designated parking area for the registered permit   

¶ Speeding or otherwise driving in a reckless manner  

¶ Failure to stop, yield, or obey other traffic signs  

¶ Parking or driving on sidewalks, grass, or landscaped areas  

¶ Unauthorized parking in a reserved or visitor parking spaces  

¶ Unauthorized parking in spaces reserved for those with special needs, or blocking wheelchair 

access to sidewalks and/or ramps   

¶ 

/sites/default/files/2022-08/gsu-policy-8.pdf
/sites/default/files/2022-08/gsu-policy-8.pdf


/sites/default/files/2022-08/gsu-policy-6.pdf
/sites/default/files/2022-08/gsu-policy-6.pdf
/sites/default/files/2022-08/gsu-policy-6a.pdf
mailto:Susan.Petties@glenville.edu
mailto:Casey.Smola@glenville.edu
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The Title IX Coordinator has primary responsibility of taking the formal complaint, notifying the 

involved parties, notifying the Title IX Investigator, and arranging efforts for investigation, resolution, 

implementation of corrective measures, and monitoring the educational environment and workplace to 

stop, remediate, and prevent discrimination and harassment including but not limited to discrimination on 

the basis of sex and disability.  

 

Chairs, deans, department administrators, and supervisors have a duty to identify and report 

discriminatory/harassing/retaliatory behaviors. Employees and persons with responsibility for supervising 

or ensuring the safety of others (including student employees in the course of their employment duties) 

have a duty to report discriminatory/harassing/retaliatory behaviors observed or reported to them. Chairs, 

deans, department administrators, and supervisors may be directly involved in resolving allegations of 

discrimination, retaliation, and harassment. If the accused is an employee, the Coordinator may 

investigate allegations of discrimination in consultation with the accused’s supervisor, provided the 

supervisor is not an alleged perpetrator. Chairs, Deans, department administrators, and other supervisors 

have a duty to monitor the accused employee’s behavior and to take appropriate disciplinary action if they 

continue to violate University policy or procedure. 

 

As a public institution, the University must provide due process to the accused. These procedures are 

designed to provide a fair process for both the alleged victim and the accused while also affording the 

person filing a complaint his/her Title IX protections. Consistent with due process, the accused is 

presumed not responsible for the conduct set forth in the complaint until proven otherwise.  

 

Should the accused be found responsible for harassment, discrimination, or retaliation, the University will 

take steps to prevent the recurrence of any discrimination, harassment, or retaliation and will issue 

appropriate sanctions pursuant to the appropriate University disciplinary procedures. 

 

The University is also committed to upholding the First Amendment of the United States Constitution. 

Nothing in these procedures is intended to abridge the rights or freedoms guaranteed by the First 

Amendment.  

 

Individuals are encouraged to report alleged discrimination and harassment immediately in order to 

maximize the University's ability to obtain evidence and conduct a thorough, impartial, and reliable 

investigation. Failure to promptly report may result in the loss of relevant evidence and witness testimony 

and may impair the University's ability to enforce these procedures. Complaints should be filed within 30 

calendar days of the incident but may be filed at a later date.  

 

Complaints may be filed after 30 days however, individuals are encouraged to report incidents as soon as 

possible because the passage of time may affect the institution’s ability to investigate the incident. 

 

Sexual Misconduct Policy 
 

Sexual Misconduct is a serious violent crime. When it occurs at Glenville State University, it is 

considered a violation of University standards. The Glenville State University community expects its 

members to treat other persons with respect and dignity and will not tolerate any form of sexual 

misconduct. 

 

In this regard, it is essential that both parties should explicitly agree upon sexual activity. A person has 
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whether the assailant is a stranger or an acquaintance. The use of alcohol or drugs will not be accepted as 

an explanation for the actions of any person charged with the violation of this policy.  

 

The crimes of sexual misconduct are legally defined under West Virginia law as sexual acts committed 

without the consent of the victim. The law states that lack of consent may result from (1) “forcible 

compulsion,” (2) the victim’s “incapacity to consent” by virtue of age, status, or mental or physical 

incapacitation or helplessness, or (3) “circumstances… in which the victim does not expressly or 

impliedly acquiesce in the actor’s conduct.” A perso

/sites/default/files/2022-08/gsu-policy-6.pdf
/sites/default/files/2022-08/gsu-policy-6.pdf
/sites/default/files/2022-08/gsu-policy-6a.pdf
mailto:Susan.Petties@glenville.edu


mailto:Casey.Smola@glenville.edu
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A. Non-Consensual Sexual Intercourse (Sexual assault): Non-Consensual Sexual Intercourse is 

any sexual intercourse (anal, oral, or vaginal), however slight, with any object, by a man or a 

woman upon a man or a woman, without effective consent. 

 

B. Non-Consensual Sexual Contact (Sexual assault): Non-Consensual Sexual Contact is any 

sexual touching (including disrobing or exposure), however slight, with any object, by a man or a 

woman upon a man or a woman, without effective consent. 

 

C. Sexual Exploitation: Sexual exploitation happens when a student takes non-consensual, unjust, 

or abusive sexual advantage of another for their own advantage or benefit, or to benefit or 

advantage anyone other than the one being exploited, and that behavior does not otherwise 

constitute one of the other three sexual misconduct offenses. 

 

¶ Examples of sexual exploitation include, but are not limited to: prostituting another 

student, non-consensual video or audio-taping of sexual activity, posting on social media, 

going beyond the boundaries of consent (such as letting your friends surreptitiously 

watch you having consensual sex), engaging in “peeping tommery,” and knowingly 

transmitting an STD or HIV to another student. 

 

D. Sexual Harassment: Sexual Harassment is defined as, but not limited to, making unwelcome 

sexual advances, or request for sexual favors. 

 

E. Intercourse: Intercourse is not synonymous with penetration. If it were, non-consensual French 

kissing could meet the definition of oral rape; intercourse is more limited. Intercourse includes 

vaginal penetration, of the slightest, by a penis, object, tongue, or finger, anal penetration by a 

penis, object, tongue, or finger, and oral copulation (mouth to genital contact or genital to mouth 

contact). 

 

F. Sexual Touching: Sexual touching is any contact with the breasts, buttock, groin, or genitals, or 

touching another with any of these body parts, or making another touch you or themselves with or 

on any of these body parts. 

 

G. Effective Consent: Words or actions that show a knowing and voluntary agreement to engage in 

mutually agreed-upon sexual activity. Effective consent cannot be gained by force, by ignoring or 

acting in spite of the objections of another, or by taking advantage of the incapacitation of 

another, where the accused knows or reasonably should have known of such incapacitation. 

Effective consent may not be inferred from silence, lack of protest, the absence or resistance, or 

from the existence of prior consent. Additionally, effective consent cannot be given by anyone 

under the legal age of consent as set by state law.  

 

H. Incapacitation: The physical and/or mental inability to make informed, rational judgments. 

States of incapacitation include, without limitation, sleep, blackouts, and flashbacks. Where 

alcohol or other drugs are involved, one does not have to be intoxicated, drunk, or high to be 

considered incapacitated. Rather, incapacitation is determined by how the alcohol or other drugs 

consumed impact a person’s decision-making capacity, awareness of consequences, and ability to 

make informed judgments.¹ The question is whether the accused student knew, or a sober, 

reasonable person in the position of the accused student should have known, that the complainant 

was incapacitated. Because incapacitation may be difficult to discern, you are strongly 

encouraged to err on the side of caution; i.e., when in doubt, assume that another person is 



mailto:Susan.Petties@glenville.edu
mailto:Casey.Smola@glenville.edu
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Glenville State University Counseling Center 

(304) 462-6432 (for services after 4:00 p.m., contact Public Safety at (304) 904-2041) 

Monday-Friday 8:00 a.m.-4:00 p.m. 

 

HOPE, Inc.  

(304) 462-5352 

 

Emergency Services  

Glenville State University Public Safety  

(304) 904-2041 

 

City/County/State Police 

911 

 

Housing or Academic Accommodations 

¶ The Office of Student Life can assist with academic and housing accommodations, referrals, 

disciplinary, and judicial affairs.  

 

Office of Student Life 

(304) 462-6400 

Monday-Friday 8:00 a.m.-4:00 p.m. 

 

Office of Residence Life 

(304) 462-6411 

Monday-Friday 8:00 a.m.-4:00 p.m. 

 

After hours, contact Glenville State University Public Safety (304) 904-2041. 

 

Enforcement 
 

The Glenville State University Title IX team investigates sexual assault and discrimination and ensures 

that Title IX compliance and implementation of University policy and procedures.  

 

See: GSU Social Justice Policy – Board of Governors Policy 6A 

https://www.glenville.edu/sites/default/files/2022-08/gsu-policy-6a.pdf  

 

Susan Petties 

Academic Success Advisor – Accommodations & Accessibility  

Title IX Coordinator 

Academic Success Center  

Robert F. Kidd Library – 3rd Floor 

(304) 462-6059 

Susan.Petties@glenville.edu 

 

Casey Smola 

Program Assistant I 

Title IX Investigator/Deputy Coordinator   

Goodwin Hall L14 

(304) 462-6240 

Casey.Smola@glenville.edu  

  

/sites/default/files/2022-08/gsu-policy-6a.pdf
mailto:Susan.Petties@glenville.edu
mailto:Casey.Smola@glenville.edu
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University Policies  
 

AIDS Policy 
 

Policy for Glenville State University students with confirmed HIV infection and/or AIDS. 

 

1. All students diagnosed as having HIV or AIDS and receiving medical attention will be allowed to 

attend class, study areas, dining facilities, libraries, sporting events, programs, and theaters and to 

live in the residence halls. 

 

2. Students having AIDS or having clinical evidence of infection with the AIDS-associated virus 
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Definitions  

 

Firearm: Any device that shoots a bullet, pellet, flare, tranquilizer, spear dart, 3D printed guns, paintball, 

or other projectile, whether loaded or unloaded, including those powered by CO2. This includes, but is 

not limited to, guns, air guns, dart guns, pistols, revolvers, rifles, cannons, etc., and any ammunition for 

any such device.  

 

Weapon: 

/sites/default/files/2022-09/annual_security_and_fire_safety_report_2021.pdf


81 

 

Hazing Policy  
 

The University prohibits any action or situation which recklessly or intentionally endangers the mental or 

physical health or safety of another person or persons or causes another person or persons to destroy or 

remove public or private property for the purpose of initiation or admission into or affiliation with, or as a 

condition for continued membership in, any organization operating under the sanction of Glenville State 

University.  

 

Hazing includes, but is not limited to, any brutality of a physical nature, such as whipping, beating, 

branding, forced consumption of any food, liquor, drug, or other substance, or any other forced physical 

activity which could adversely affect the physical health and safety of the individual or individuals to 

extreme mental stress, such as sleep deprivation, forced exclusion from social contact, forced conduct 

which could result in extreme embarrassment, or any other forced activity which could adversely affect 

the mental health or dignity of the individual or individuals, or any willful destruction or removal of 

public or private property. 

 

For additional information on the prohibition of hazing see: 

¶ Glenville State University Board of Governors Policy 36 – Student Rights and Responsibilities 

https://www.glenville.edu/sites/default/files/2022-08/gsu-policy-36.pdf  

¶ West Virginia State Code Chapter 18, Article 16 – Antihazing Law 

https://code.wvlegislature.gov/18-16/  

  

/sites/default/files/2022-08/gsu-policy-36.pdf
https://code.wvlegislature.gov/18-16/
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Skateboards, Hoverboards, Rollerblades, and Scooters Policy  
 

Due to safety considerations and the potential damage to University property, hoverboards, skateboards, 

rollerblades, and scooters are not permitted anywhere on the Glenville State University campus. 
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12. Fill out a Request to Prevent Disclosure of Directory Information in the Registrar’s Office to 

make your personal information unavailable. 

13. 

mailto:Student.Life@glenville.edu
mailto:Public.Safety@glenville.edu


/sites/default/files/2022-08/gsu-policy-6.pdf
https://code.wvlegislature.gov/61-2-9A/
https://code.wvlegislature.gov/61-3C-14A/
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap110A-sec2261A
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap110A-sec2261A
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap110A-sec2261A.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap110A-sec2261A.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap110A-sec2266
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap110A-sec2266
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap110A-sec2266.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap110A-sec2266.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap65-sec1365
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap65-sec1365
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap65-sec1365.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap65-sec1365.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap7-sec115
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap7-sec115
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap7-sec115.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap7-sec115.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap103-sec2119
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap103-sec2119
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap103-sec2119.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap103-sec2119.pdf




87 

 

on the Glenville State University campus may also be subject to prosecution for the violation in the 

appropriate court. The applicable municipal ordinances or state laws include under-age consumption of 

alcoholic beverages, open containers of beer or alcoholic beverages in a public place, use of false or 

altered identification, and public intoxication. The imposition of disciplinary proceedings is not dependent 

upon nor determined by existence or outcome of any criminal prosecution.  

 

Counseling services are available for students who are concerned about their drinking or drug abuse. The 

staff responsible for this program will not judge you, criticize you, or moralize with you about your health 

and well-being. They are there to listen to you, to help you understand the nature of alcohol and drug 

abuse, and to suggest a program, if appropriate, to meet your needs. For more information, call (304) 462-

6432 or refer to the University Catalog.    

 

Parental Notification of Alcohol and Drug Violations   

 

Per the guidelines of the Higher Education Amendments of 1998, Glenville State will notify the parents 

or legal guardians of under 21 students who are involved in disruptive or inappropriate behavior or 

incidents which results in residence hall or campus disciplinary action and which involve the illegal use or 

possession of alcohol or drugs.   

 

The Higher Education Amendments of 1998 provides that: “DRUG AND ALCOHOL VIOLATION 

DISCLOSURES. Nothing in this Act or the Higher Education Act of 1965 shall be construed to prohibit 

an institution of higher education from disclosing, to a parent or legal guardian of a studen



mailto:Timothy.Underwood@glenville.edu
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Sanctions for Alcohol and Drug Violations at Glenville State University 

 

Alcohol Violations  

 

1st Violation 

All of the following: 

¶ Disciplinary Warning 

¶ Alcohol education activity 

¶ Parental Notification (if under age 21) 

¶ $75 fine 

 

2nd Violation 

All of the following: 

¶ Residence Hall Probation/Disciplinary Probation 

¶ 10 Community Service Hours 

¶ 

https://code.wvlegislature.gov/60A/
/sites/default/files/2022-08/gsu-policy-3.pdf
https://code.wvlegislature.gov/60-7-12A/


https://www.eeoc.gov/history/higher-education-amendments-1998
https://www.eeoc.gov/history/higher-education-amendments-1998
https://www.govinfo.gov/app/details/USCODE-2021-title21/USCODE-2021-title21-chap13-subchapI-partD-sec844
https://www.govinfo.gov/app/details/USCODE-2021-title21/USCODE-2021-title21-chap13-subchapI-partD-sec844
https://www.govinfo.gov/content/pkg/USCODE-2021-title21/pdf/USCODE-2021-title21-chap13-subchapI-partD-sec844.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title21/pdf/USCODE-2021-title21-chap13-subchapI-partD-sec844.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title21/USCODE-2021-title21-chap13-subchapI-partD-sec853
https://www.govinfo.gov/app/details/USCODE-2021-title21/USCODE-2021-title21-chap13-subchapI-partD-sec853
https://www.govinfo.gov/content/pkg/USCODE-2021-title21/pdf/USCODE-2021-title21-chap13-subchapI-partD-sec853.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title21/pdf/USCODE-2021-title21-chap13-subchapI-partD-sec853.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title21/USCODE-2021-title21-chap13-subchapI-partE-sec881
https://www.govinfo.gov/app/details/USCODE-2021-title21/USCODE-2021-title21-chap13-subchapI-partE-sec881
https://www.govinfo.gov/content/pkg/USCODE-2021-title21/pdf/USCODE-2021-title21-chap13-subchapI-partE-sec881.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title21/pdf/USCODE-2021-title21-chap13-subchapI-partE-sec881.pdf
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap44-sec922
https://www.govinfo.gov/app/details/USCODE-2021-title18/USCODE-2021-title18-partI-chap44-sec922
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap44-sec922.pdf
https://www.govinfo.gov/content/pkg/USCODE-2021-title18/pdf/USCODE-2021-title18-partI-chap44-sec922.pdf
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Tobacco and Related Product Policy in and on all Campus Grounds and Facilities 
 

Purpose: To establish procedures and guidelines to ensure the right to a healthful, smoke-free 

environment for each employee, student, and member of the general public who works, attends classes or 

events, or transacts business at Glenville State University.  

 

Background: Recent studies on the effects of passive smoke inhalation by nonsmokers conclude that 

exposure to secondhand smoke can be harmful to one’s health. Limited research is available on 

secondhand effects of e-cigarettes, but exposure to vapors may potentially have adverse health 

consequences. The working environment should present no unnecessary risk of physical harm or 

discomfort from environmental tobacco smoke or vapors. Furthermore, residents, employees, students, 

visitors, clients, and applicants should not be exposed to cigarette, other environmental tobacco smoke, or 

vapors.  

  

Definitions:  

1. Smoking: The use of any tobacco product, tobacco-derived and alternative nicotine product or 

vapor products, including cigarettes, e-cigarettes or vapor cigarettes, cigars, pipes, or any other 

tobacco product lighted, burned, or smoked.  

 

2. Smokeless tobacco: Includes chewing tobacco, snuff and any other non-smoked tobacco product.  

 

3. Environmental tobacco smoke referred to as secondhand or side stream smoke. 

 

4. Workplace/Worksite: This term includes any office, facility, building, classroom, vehicle, and 

grounds operated by Glenville State University, temporary 
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and/or sponsored by the University during employees’ normal working hours shall be considered 

appropriate use of work time. Students will be advised of available smoking cessation programs.  

 

E. This policy does not supersede any local ordinances 
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Wearing of Honor Pins and Stoles, Honor Societies Cords, and Student Organization Regalia, 

at Commencement 
 

University Academic Honors 

 

A gold honor stole may be worn by students who graduate with designated academic honors, as specified 

in the GSU Catalog. The items will be presented to these students by the President prior to the 

commencement ceremony. 

 

Nationally Recognized Academic Honor Societies 

 

Honor cords awarded by nationally recognized academic honor societies to students who have excelled 

academically in their field of study may be worn at commencement under the following conditions. 

• The honor society is recognized by the University. 

• The honor cords are awarded for academic excellence in a specific field of study. 

• The honor cords are consistent with the formal attire to be worn at commencement.  

 

Student Organization Participation 

 

Graduating students who are members of a student organization will be presented with a white honor 

cord. These cords are presented at the Student Organization Recognition Dinner held prior to the 

commencement ceremony. 
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Glenville State University Board of Governors Policies  
 

GSU Administrative Policy 2 

Naming or Renaming of Buildings 

  

GSU Administrative Policy 3 

Drugs and Alcohol Policy 

  

GSU Administrative Policy 4 

Ethics and Conflicts of Interest 

  

GSU Administrative Policy 5 

Use of Institutional Facilities 

  

GSU Administrative Policy 6 

Social Justice: Discrimination, Harassment, Stalking, Retaliation, Nondiscriminatory Hostile 

Environment Harassment, Consensual Relationships, Reasonable Accommodations 

  

GSU Administrative Policy 6A 

Social Justice: Sexual Harassment and Title IX Sexual Harassment Procedures 

  

GSU Administrative Policy 7 

Regulation of Credit Card Solicitation and Marketing on the Glenville State University Campus 

  

GSU Administrative Policy 8 

Regulating Speed, Flow, & Parking of Vehicles on Campus 

  

GSU Administrative Policy 9 

Disposition of Surplus Equipment, Supplies and Materials 

  

GSU Administrative Policy 10 

Policy on Policies 

  

GSU Administrative Policy 11 

Bookstores and Textbooks 

   

GSU Personnel Policy 14 

Sabbatical Leave 

  

GSU Personnel Policy 15 

Holidays 

  

GSU Personnel Policy 16

/sites/default/files/2022-08/gsu-policy-2.pdf
/sites/default/files/2022-08/gsu-policy-3.pdf
/sites/default/files/2022-08/gsu-policy-4.pdf
/sites/default/files/2022-08/gsu-policy-5.pdf
/sites/default/files/2022-08/gsu-policy-6.pdf
/sites/default/files/2022-08/gsu-policy-6a.pdf
/sites/default/files/2022-08/gsu-policy-7.pdf
/sites/default/files/2022-08/gsu-policy-8.pdf
/sites/default/files/2022-08/gsu-policy-9.pdf
/sites/default/files/2022-08/gsu-policy-10.pdf
/sites/default/files/2022-08/gsu-policy-11.pdf
/sites/default/files/2022-08/gsu-policy-14.pdf
/sites/default/files/2022-08/gsu-policy-15.pdf
/sites/default/files/2022-08/gsu-policy-16.pdf
/sites/default/files/2022-08/gsu-policy-17.pdf
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GSU Personnel Policy 18 

Academic Freedom, Professional Responsibility, Promotion and Tenure 

  

GSU Personnel Policy 19 

Staff Development 

  

GSU Personnel Policy 20 

Faculty Development 

  

GSU Personnel Policy 21 

Travel

/sites/default/files/2022-08/gsu-policy-18_0.pdf
/sites/default/files/2022-08/gsu-policy-19.pdf
/sites/default/files/2022-08/gsu-policy-20.pdf
/sites/default/files/2022-08/gsu-policy-21.pdf
/sites/default/files/2022-08/gsu-policy-23.pdf
/sites/default/files/2022-08/gsu-policy-24.pdf
/sites/default/files/2022-08/gsu-policy-25.pdf
/sites/default/files/2022-08/gsu-policy-25b.pdf
/sites/default/files/2022-08/gsu-policy-26.pdf
/sites/default/files/2022-08/gsu-policy-27.pdf
/sites/default/files/2022-08/gsu-policy-28.pdf
/sites/default/files/2022-08/gsu-policy-29.pdf
/sites/default/files/2022-08/gsu-policy-31.pdf
/sites/default/files/2022-08/gsu-policy-32.pdf
/sites/default/files/2022-08/gsu-policy-33.pdf
/sites/default/files/2022-08/gsu-policy-36.pdf
/sites/default/files/2022-08/gsu-policy-37.pdf
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GSU Student Policy 38 

Immunizations 

  

GSU Tuition and Fees Policy 43 

Assessment, Payment and Refund of Fees 

  

GSU Tuition and Fees Policy 44 

Awarding of Undergraduate Tuition Waivers Assistance Awards 

  

GSU Tuition and Fees Policy 45 

Assignment of Academic Credit and Financing Noncredit Instruction 

  

GSU Tuition and Fees Policy 45A 

Reduced Tuition and Fee Program for State Residents Who are at Least Sixty-five Years of Age 

 

five Years of Age

/sites/default/files/2022-08/gsu-policy-38.pdf
/sites/default/files/2022-08/gsu-policy-43.pdf
/sites/default/files/2022-08/gsu-policy-44.pdf
/sites/default/files/2022-08/gsu-policy-45.pdf
/sites/default/files/2022-08/gsu-policy-45a.pdf
/sites/default/files/2022-08/gsu-policy-45b.pdf
/sites/default/files/2022-08/gsu-policy-45c.pdf
/sites/default/files/2022-08/gsu-policy-45e.pdf
/sites/default/files/2022-08/gsu-policy-45f.pdf
/sites/default/files/2022-08/gsu-policy-47.pdf
/sites/default/files/2022-08/gsu-policy-48.pdf
/sites/default/files/2022-08/gsu-policy-49.pdf
/sites/default/files/2022-08/gsu-policy-50.pdf
/sites/default/files/2022-08/gsu-policy-51.pdf
/sites/default/files/2022-08/gsu-policy-52.pdf
/sites/default/files/2022-08/gsu-policy-53.pdf
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For more information about Glenville State University Board of Governor’s Policies, visit 

https://www.glenville.edu/about-us/board-governors/policies or contact the President’s Office at (304) 

462-6100. 

  

/about-us/board-governors/policies


mailto:Academic.Affairs@glenville.edu
/academics
mailto:Admissions@glenville.edu
/admissions
https://gstatepioneers.com/
mailto:Financial.Aid@glenville.edu
/financial-aid
http://www.studentaid.gov/
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detailed information about financial aid at Glenville State can be found online and in the University 

Catalog. 

 

GSU Foundation 

Contact: (304) 462-6380 

Email: Foundation@glenville.edu  

Website: https://www.glenville.edu/foundation  

Location: Heflin Administration Building Suite 213C 

Hours: M-F 8:00 a.m.-4:00 p.m. 

Information: The Glenville State University Foundation is singly focused on the raising of funds from 

non-state sources to assist Glenville State University in reaching its mission. They achieve that goal 

through actively soliciting funds through the Pioneer Fund, scholarship endowments, and monies from 

larger foundations. These monies are then awarded to deserving students through annual scholarships and 

academic awards. 

 

Human Resources 

Contact: (304) 462-6193 

Email: HR@glenville.edu  

Website:

mailto:Foundation@glenville.edu
/foundation
mailto:HR@glenville.edu
/hr
/academics/international/admissions
mailto:Brian.Hill@glenville.edu
/student-life/multicultural-affairs
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Hours: M-F 7:30 a.m.-3:30 p.m. 

Information:

https://glenville.bncollege.com/
mailto:Pioneer.Media@glenville.edu
/student-life/pioneer-media
/student-life/post-office
mailto:Registrar@glenville.edu
/academics/registrar


mailto:Library@glenville.edu
/library
/academics/student-support-services

