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JRU WKH SXUSRVHV RI WKLV UHSRWPD XKW DMHURI *IOMD YALO/Q |
$INLUPDWLYH $FWLRQ 30DQ FRQWDLQV FRQILGHQWLDO WUDC
6WIZWHFK LV SURWHFWHG IURP GLVFORVXUH E\ WKH 2IILFH RI
7TUDGH 6HFUHWYV $FW 8 6 & T /KH UHOHDVH RI WKLV L
6WDWH RU LWV HPSOR\HHV ZLWKLQ WKH PHDQLQJ RI WKH )UH

DQG DQG WKH 7UDGH 6HFUHWYV $FW )2,$ SURWHFWYV L(
WR )2,$ UHTXHVW RHoyMer v.8Brbitn H J 8 6 JXUWKHUPRUH
VHFUHW FRQILGHQWLDO VWDWLVWLFDO RU FRPPHUFLDO LQI
$GPLQLVWUDWLYH 3UR ENAGEENEial$domy. v. BN H J ) G "t &
FHUW GHQLHG 8 6






Introduction

*OHQYLOOH 6WOMMYE&ROBHBMWDWH KDV SUHSDUHG WKLV $IILUP
WKURXJK $SULO UHDIILUPLQJ LWV FRPPLWPHQW W



Internal Dissemination of EEO Policy
41 C.F.R. 8§ 60-1.42



F  *OHQYLOXOWH&WDWHQJOH DGYHUWLVHPHQW DQG W
DGYHUWLVHPHQWY XQGHU D FDSWLRQ ZKLFK FOH
DOO TXDOLILHG DSSOLFDQWY HTXDO FRQVLGHUD'
UHOLJLRE[XH]) RURH QQWDWRRP® O RULJILE & ) 5

G *OHQYLOXOWHEWDWIHQJOH DGYHUWLVHPHQW LQ ZKL
W\SH WKH SKUDVH 3DQ HTXDO HPSOR\PHQW RS&SR
‘KHQ SLFWXUHV DUH LQFOXGHG LQ WKHVH PHGLD
LQFOXGH SLFWXUHV RI LQGLYLGXDOV RI GLYHUV}H
DQG QDWLRQDO RULJLQ

7KH IROORZLQJ H[HPSOLI\ WKH PHWKRGV YO\QHz LORIEW W
HITRUWVY WR HQVXUH FRQWLQXLQ§$6 LD/O/\W R R® DKV & GREDR
QRW DOZD\V XVH DOO RI WKH EHORZ PHWKRGV DQG 1

D *OHQYLOQRWIWDHWWHV XEFRQWUDFWRUYV VXSSOLHW
REOLIJDWLRQV WR HTXDO HPSOR\PHQW RSSRUWX(

E *OHQYLODGIY&AWBWKHHFUXLWPHQW VRXUFHV PLQR!
FRPPXQLW\ DJHQFLHV OHDGHUV VHFRQGDU\ VFK
FRPPLWPHQW WR$#&LYOSROMLADQ@AHREGRWD WHKHVH VR X
DSSOLFDQWWVHD\VDKWGE LUO\ ZLWKRXW UHJDUG WR
RULHQWDWLRQ JHQGHU LGHQWLW\ DQG QDWLRQ

F *OHQYLOPRPPWOMWADWHY ZLWK WKH VWDWH HPSOF
UHJDUGLQJ WKH SROLF\

G *OHQYLODGYAWBWIBURVSHFWLYH HPSOR\HHV RI W
SHUWLQHQW SRUWLRQV RI LW DYDLODEOH XSRQ |

,Q DGGLWLRQ 1OMHRRVISRUWD\WWDEHUHIHUHQFH WKH HT
DIILUPDWLYH DFWLRQ FODXVHV LQWR HDFK RI LWV FF
LQFOXGLQJ *RYHUQPHQW ELOOV RI ODGLQJ WUDQVSH
*RYHUQPHQW IXQGV DQG FRQWUDFWYV IRU LVVXLQJ D
RWKHU FRQWUDFWY DQG VXEFRQWUDFWYV DV UHTXLU}
*RYHUQPHQW FRQWUDFWVY DQG RWKHU FRYHUHG FR(
WKH RULJLQDO FRQWUDFW LQ DFFRUGBDQRKWHVYWHKI[HF
&)5 t






'LVFXVVLQJ ((2 $$ SROLFLHV ZLWK DOO SHUVRQQHO |
6WDWH V SROLFLHY DQG WKH QHHG IRU WKHLU VXSSF

S5HYLHZLQJ *OHQYLOOH 6WDWH V $$3 IRU TXDOLILHG :
VXSHUYLVRUV WR HQVXUH WKH SROLF\ LV XQGHUVWR

&RQGXFWLQJ SHULRGLF UHYLHZV RI RIILFHVY WR HQVX

SRVWHUY DQG QRWLFHYVY FRPSDUDEOH IDFLOLWLHYV IF

&ROOHJIJH VSRQVRUHG UHFUHDWLRQDO HGXFDWLRQD(

$XGLWLQJ WUDLQLQJ SURJUDPV KLULQJ DQG SURPR!
Management Responsibilities

/ILQH DQG XSSHU PDQDJHPHQW %%3D U® FLOK\GIRQ VELEW OQ RW ¢
$VVLVWLQJ LQ DXGLWLQJ $$3



Identification of Areas for Discussion
41 C.F.R. 8 60-2.17(b)






Development & Execution of ActionOriented Programs
41 C.F.R. § 60-2.17(c)

*OHQYLOKOBHVEMDWMH. WXWHG DFWLRQ RULHQWHG SURJUDPV GH'
HILVW LQ DFFRUGDQFH ZLWK ¥ E DQG WR KHOS DFKLH
DOVR PDNHV D JRRG IDLWK HIITRUW WR UHPRYH LGHQWLILHG E
PHDVXUDEOH UHVXOWY 7KHVH SURJUDPV PD\ LQFOXGH LWHF

&RQGXFWLQJ SHULRGLF UHYLHZV RI MRE GHVFULSWLI
UHODWHG GXWLHY DQG UHVSRQVLELOLWLHYV

$QQXDOO\ UHYLHZLQJ MRE TXDOLILFDWLRQV E\ GHSD
MRE SHUIRUPDQFH FULWHULD

ODNLQJ MRE GHVFULSWLRQV DQG TXDOLILFDWLRQV D
PDQDIJHPHQW LQYROYHG LQ WKH UHFUXLWLQJ VFUHF

ODNLQJ JRRWK HIIRUWV WR VHOHFW WKH PRV W HRRI®MLU
GXW\ VKRXOG WKH QHHG DULVH WR PDNH JRRG IDLW
XQGHUXWLOL]DWLRQ RI PLQRULWLHV D@ FZRRPWHQ WHF |
WKH WRWDO VHOHF\®HFQVIRRNVHDYVHVRDIGGIVIXQY D QRKQUR

D SHYLHZLQJ WKH MRE DSSOLFDWLRQV DQG RWKHU
UHTXHVWHG LV MRE UHODWHG

E (YDOXDWLQJ VHOHFWLRQ PHWKRGV WKDW PD\ KD
MRE UHODWHG DQG FRQVLVWHQW ZLWK EXVLQHV'

F  3URYLGLQJ DVVLVWDQFH VXFK DV WUDLQLQJ DQ
DQG ((2 WUDLQLQ JP VGO BIPBIORWH HDQ G VXSHUYLVR
OLPLWHG WR WKRVH ZKR DUH LQYROYHG LQ WKH
UHODWHG SURFHVVHV VR WKDW SHUVRQQHO DFV

VH[XDO RULHQWDW DREG QHOERQDGCHRYWIMQ DQG



F 'LVVHPLQDWLQJ LQIRUPDWLRQ RQ MRE RSSRUWXC
ZRPHQ DQG HPSOR\PHQW GHYHORSPHQW DJHQFL

G (QFRXUDJLQJ DOO HPSOR\HHV WR UHIHU TXDOLILI

H



VXULQJ WKDW DOO HPSOR\HHV DUH JLYHQ HTX]|

—O

*HQHUDOO\ SRVWLQJ RU RWKHUZLVH DQQRXC

2IITHULQJ FRXQVHOLQJ WR DVVLVW HPSOR\HH

WUDLQLQJ DQG HGXFDWLRQDO SURSBRBWXR
MRE URWDWUWRQVIHU DQG












Organizational Profile

&RQWUDFWRUV D Q@AW XEFRQWHBRAWR UM BOX\G D Q C
SURILOH RI WKHQU ARWKHUBH ZRUNIRUFH DQDO\\
WKDW SURYLGHVOGHWDR QO /G G D WRIKB-DHYWHDED\. \ZF
t $Q RUJDQL]DWLRQDO SURILOH VKRZV W
HVWDEOLVKPHQW 7KLV SURILOH DVVLVWV DQ HF
LWV VLWH ZKLFK LV WK H R/AKHEM HRROW PR UDHR/KIONGLISDA)
FRQFHQWUDWHG $ ZRUNIR WKLY GBB®\\ZIK\L ALK/ XMF
WKH ORZHVW SDLG WR MIXAK KiHBEBVW PIDQ\® R UWKLL



'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

1DWL

TRWL TKLW +DZDL



'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

$FDGHPLF 6XSSRUW
/ILQHV RI 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD $VLD D7Dl ocLt ORUH OLQRLU

$FDGHPLF &RRUGLQDWRU

6 XPPDU\ $FDGHPLF 6XSSRUW




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

$GPLVVLRQV
/ILQHV Rl 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD $VLD D7Dl ocLt ORUH OLQRLU

37 $GPLQ 6HFUHWDU\

BURJUDP $VVLVWDQW |,

$GPLVVLRQV &RXQVHORU

$GPLVVLRQV &RXQVHORU

6XSHUYLVRU RI 5HVLGHQFH /LIH DQG ,QWUDPXU

$GPLVVLRQV &RXQVHORU 6HQLRU

'LUHFWRU RI $GPLVVLRQV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

$OXPQL 5SHODWLRQV
/ILQHV RI 3URJUHVVLRQ 12

7TLWOH

((2

ODOH 1DWL 7ZR R
TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH

OLQRL




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

$UDPDUN 'LQLQJ 6HUYLFHV
/ILQHV RI 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD $VLD D7Dl ocLt ORUH OLQRLU

JRRG 6HUYLFH /HDG :RUNHU ,,

6 XPPDU\ $SUDPDUN 'LQLQJ 6HUYLFHYV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

SWKOHWLFV
/ILQHV RI 3URJUHVVLRQ 12

7TLWOH

((2

ODOH 1DWL 7ZR R
TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH

OLQRL







'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

SWKOHWLFV
/ILQHV RI 3URJUHVVLRQ 12

7LWOH

((2

ODOH 1DWL 7ZR R
/TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QcLt ORUH

OLQRL

$WKOHWLF 7UDLQHU

+HDG %DVHEDOO &RDFK




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

SWKOHWLFV
/ILQHV RI 3URJUHVVLRQ 12

7LWOH

((2

ODOH 1DWL 7ZR R
/TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QcLt ORUH

OLQRL

$VVRFLDWH 3URIHVVRU RI OXVLF

6 XPPDU\ $SWKOHWLFV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

%WXVLQHVYV
/ILQHV RI 3URJUHVVLRQ 12

7LWOH

((2

0DOH
TRWL yHpPDC kLW

*OREDO ODUNHWLQJ

1DWL 7ZR R
$VLD +DzDL ,QGLI ORUH

OLQRL

BULQFLS)




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHRYLOOH 6WDWH
%WXVLQHVYV

/ILQHV RI 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD|$VLD D7Dl ocLt ORUH OLQRLU

$VVRFLDWH 3URIHVVRU RI %XVLQHVY $GPLQLVW

$VVRFLDWH 3URIHVVRU RI %XVLQHVV %XVVLQH

$VVRFLDWH 3URIHVVRU RI %XVLQHVYV &KDLU
%XVLQHVYV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

1DWL

TRWL +DZDL



'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

&ROOHJIJH $GYDQFHPHQW
/ILQHV RI 3UR ApA

7TLWOH

((2

ODOH 1DWL 7ZR R
TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH

OLQRL




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

ODOH 1DWL 7ZR R
7LWOH TRWUEL )HPD( :KLW %ODF+LVSD $VLD +pzDL 0oLt ORUH OLQRL










'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

1DWL

TRWL +DZDL



'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

((WHUQDO 5HODWLRQV

7TLWOH

ODOH 1DWL
TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL

7ZR R
,ocLL ORUH

OLQRL







'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

ODOH 1DWL 7ZR R
7LWOH TRWUEL )HPD( :KLW %ODF+LVSD $VLD +pzDL 0oLt ORUH OLQRL




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

1DWL

TRWL









'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

+XPDQ 5SHVRXUFHYV
/ILQHV RI 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD $VLD D7Dl ocLt ORUH OLQRLU

&KLHI +XPDQ 5SHVRXUFHV 2IILFHU

6 XPPDU\ +XPDQ 5HVRXUFHYV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

+XPDQ5HVRXUFHYV
/ILQHV RI 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD $VLD D7Dl ocLt ORUH OLQRLU

+XPDQ 5HVRXUFHV 5HS

6XPPDU\ +XPDQ5HVRXUFHV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

IDQG 5HVRXUFHYV
/ILQHV RI 3URJUHVVLRQ 12

0DOH 7ZR R
/LWOH ((2 TRWL )HPD( :KLW %ODF+LVSD $VLD D7Dl ocLt ORUH OLQRLU

6XPPDU\ /IDQG 5HVRXUFHYV




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

TRWL



'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

/IDQJXDJH DQG /LWHUDWXUH
/ILQHV RI 3URJUHVVLRQ 12

7LWOH

3URIHVVRU RI &RPPXQLFDWLRQV

((2

OLQRL

ODOH 1DWL 7ZR R
/TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH













'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

2IILFH Rl 7THFKQRORJ\
/ILQHV RI 3URJUHVVLRQ 12

7LWOH

((2

ODOH 1DWL 7ZR R

BURJUDP $VVLVWDQW ,,

7TRWTEL )HPD( :KLW %O0ODF+LVSD $VLD +pzDL .ocLt ORUH OLQRL

,QIRUPDWLRQ 7THFKQRORJ\ &RQVXOWDQW

'DWD 1HWZRUN 6SHFLDOLVW |,




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
3K\ VLFDO 30DQW

/ILQHV RI 3URJUHVVLRQ 12

ODOH 1DWL 7ZR R
7LWOH ((2 7TRWTEL )HPD( :KLW %O0ODF+LVSD $VLD +pzDL .ocLt ORUH OLQRL
37 %XV 'ULYHU

&DPSXV 6HUYLFH :RUNHU

37 'ULYHU







'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

SLRQHHU OHGLD
/ILQHV RI 3URJUHVVLRQ 12

7LWOH

'LUHFWRU RI OHGLD 2SHUDWLRQV

((2

ODOH

1DWL 7ZR R

/TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH

OLQRL







30DQ 'DWH






'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

3XEOLF 6DIHW\
/ILQHV RI 3URJUHVVLRQ 12

7TLWOH

((2

ODOH 1DWL 7ZR R
TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH

OLQRL




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

SHJLVWUDU V 2I1ILFH
/ILQHV RI 3URJUHVVLRQ 12

((2

ODOH

1DWL 7ZR R

/TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QcLt ORUH

OLQRL

UGV DVVLVWDQW

$VVLVWDQW ,,,

R







'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
6FLHQFH DQG ODWK

/ILQHV RI 3URJUHVVLRQ 12

ODOH 1DWL 7ZR R
7LWOH ((2 7TRWTEL )HPD( :KLW %O0ODF+LVSD $VLD +pzDL .ocLt ORUH OLQRL
$GPLQLVWUDWLYH 6HFUHWDU\

+LGGHQ 3URPLVH (/$ ODWK &RRUG

9LVLWLQJ ,QVWUXFWRU Rl '"HYHORSPHQWDO 0D




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

6FLHQFH DQG ODWK
/ILQHV RI 3URJUHVVLRQ 12

7LWOH ((2

$VVRFLDWH 3URIHVVRU RI %LRORJ\ &KDLU

0DOH
TRWL yHpPDC kLW

1DWL
%ODF+LVSD $VLD +DZDL

7ZR R
,ocLL ORUH

OLQRL




NIRUFH $QDO\VLV

‘DWH

*OHQYLOOH 6WDWH

LDO 6FLHQFH
QHV RI 3BURJUHVVLRQ 12

OH

((2

ODOH 1DWL 7ZR R
/TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QcLt ORUH

OLQRL

HG 6WDWHV +LVW 6LQFH

ODQDJHPHQW

UYLHZLQJ DQG &RXQVHOLQJ

O BUREOHPV

O 6WXGLHV (UO\ OGOH (GXF

LVWUDWLYH 6HFUHWDU\ 6RFLDO 6FLHQH

WDQW 3URIHVVRU RI SROLWLFDO 6FLHQFH







'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH




'RUNIRUFH $QDO\VLYV

30DQ 'DWH

*OHQYLOOH 6WDWH

6WXGHQW 6XSSRUW 6HUYLFHYV
/ILQHV RI 3URJUHVVLRQ 12

7TLWOH

((2

ODOH 1DWL 7ZR R
TRWL )HPD( :KLW %ODF+LVSD $VLD +DzDL ,QGLt ORUH

OLQRL




'RUNIRUFH $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
0DOH 7ZR R
7LWOH TRWL )HPD( :KLW %ODF+LVSD $VLD +1DDZVI\3”I: ocLioRUH OLQRLU

6 XPPDU\







-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

(([HEXWLYH $GPLQLVWUDWLYH O0DQD

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %0ODF+LVSD $vLD +pzpL ,06Li ORUH OLQRL

'"LUHFWRU RI 6WXGHQW $FWLYLWLHV

'LUHFWRU RI $GPLVVLRQV

&KLHI +XPDQ 5HVRXUFHV 2IILFHU

SURMHFW '"LUHFWRU 6WXGHQW 6XSSRUW 6HUYLFHV

ODQDJHU 3K\VLFDO 30DQW ,,




-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
(([HEXWLYH $GPLQLVWUDWLYH O0DQD

1DWL
tKLW $VLD +DzZDL






-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
SURIHVVRUYV

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %0ODF+LVSD $vLD +pzpL ,06Li ORUH OLQRL

$VVLVWDQW 3URIHVVRU RI (QJOLVK

$VVLVWDQW 3URIHVVRU RI 3BROLWLFDO 6FLHQFH




-RE *URXS $QDO\VLYV

30DQ 'DWH
SURIHVVRUV

0DOH
TRWL )HPD( :KLW %ODF




-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

SURIHVVRUYV

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %0ODF+LVSD $vLD +pzpL ,06Li ORUH OLQRL

BURIHVVRU RI +LVWRU\

$VVRFLDWH 3URIHVVRU RI %LRORJ\ &KDLU

$VVRFLDWH 3URIHVVRU RI $UW

BURIHVVRU RI )RUHVWU\

BURIHVVRU RI &KHPLVWU\

$VVRFLDWH 3URIHVVRU RI 1XUVLQJ &KDLU 'HSW RI
(GXFDWLRQ







-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

$ ,QVWUXFWRUV /HFWXUHUV

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %0ODF+LVSD $vLD +pzpL ,06Li ORUH OLQRL

9LVLWLQJ ,QVWUXFWRU RI 3KV\FLDO (GXFDWLRQ $VYV

9LVLWLQJ ,QVWUXFWRU Rl '"HYHORSPHQWDO O0DWK

9LVLWLQJ ,QVWUXFWRU RI ' HYHORSPHQWDO ODWKHPI

9LVLWLQJ ,QVWUXFWRU RI %XVLQHVYV &RRUGLQDWR

9LVLWLQJ ,QVWUXFWRU RI &RPSXWHU 6FLHQFH

9LVLWLQJ ,QVWUXFWRU RI '"HYHORSPHQWDO ODWKHPI
$GPLQ

+HDG OHQ V %DVNHWEDOO &RDFK ,QVWUXFWRU

,QVWUXFWRU RI (QJOLVK YLVLWLQJ OHGLD 6SHFLDO
S5HFUXLWPHQW

6XPPDU\ & ,QVWUXFWRUV /HFWXUHUYV










-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
% $GCGMXQFW )DFXOW\

1DWL
+DZDL






-RE *URXS $QDO\VLYV

*OHQYLOOH 6WDWH



-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH






-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
SURIHVVLRQDO 1RQ )DFEXOW\

ODOH 1DWL 7ZR R
7LWOH TRWL )HpD( :kLW %oDF+LVSD $VLD +pzbL .ot ORUH OLQRLU

$VVLVWDQW )RRWEDOO &RDFK 2IIHQVLYH &RRUGLQD

6WDII /LEUDULDQ




-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

SURIHVVLRQDO 1RQ )DFXOW\

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %0ODF+LVSD $vLD +pzpL ,06Li ORUH OLQRL

$FDGHPLF &RRUGLQDWRU

5HILVWUDU HII

3URIHVVLRQDO &RXQVHORU

+HDG :RPHQ V %DVNHWEDOO &RDFK

$VVLVWDQW 9LFH 3UHVLGHQW IRU &ROOHJH $GYDQFH

+HDG )RRWEDOO &RDFK




-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
&OHULFDO DQG 6HFUHWDULDO

1DWL



-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH

&OHULFDO DQG 6HFUHWDULDO

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %ODF+LVSD $VLD +pzDL ,ocLt ORUH OLQRL

BURJUDP $VVLVWDQW ,, HII

5HFRUGV $VVLVWDQW ,,,

$GPLQLVWUDWLYH $VVLVWDQW IRU 6WXGHQW 6XSSRU

$GPLVLQVWUDWLYH $VVW IRU ([WHUQDO 5HODWLRQV

$GPLQ 6HFUHWDU\ 6U

$GPLQLVWUDWLYH 6HFUHWDU\ 6HQLRU HII

([HEXWLYH 6HFUHWDU\

$GPLQLVWUDWLYH $VVLVWDQW HII

(IHFXWLYH $VVLVWDQW WR 3UHVLGHQW

6 XPPDU\ &OHULFDO DQG 6HFUHWDULDO













-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
6HUYLFH ODLQWHQDOQFH

ODOH 1DWL 7ZR R
7LWOH 7TRWL )HPD( :KLW %ODF+LVSD $VLD +pzDL ,ocLt ORUH OLQRL

7TUDGHV 6SHFLDOLVW ,

&DPSXV 3ROLFH 2IILFHU 6HQLRU

37 ODLQWHQDQFH +HOSHU

3K\VLFDO 30DQW +HOSHU




-RE *URXS $QDO\VLYV

30DQ 'DWH *OHQYLOOH 6WDWH
0DOH 7ZR R
7LWOH TRWL )HPD( :KLW %ODF+LVSD $VLD +1DDth\>It ocLt 0RUH OLQRU

6 XPPDU\




Availability Analysis

&RQWUDFWRUV DQWGXERRBWU®D FWERHMMD DQ W HYL B X.DJ
JURXSV DUH WKHQ UHTX LLWDHDE MDOR. V& \HRGH PP I © L |
MRE JURXSYV & )5 * LV O $SYHDU OHP@EW®I I R\ AW |
DQG PLQRULWLHVOAKR KKIDTYX WHEGHKWM RMRHEWI R UW K L Q
GHWHUPLQH WKH DYDLODERWOVY VD\USHWHHQLABIIEH W R

IDFWRUV UHIOHBWWY® R XWKWUDADMRREIEAR@WN IR UF
WKH LPPHGLDWH ODERU XYWHPHRW WDHB\DR QDEGH |
DYDLODELOLW)\ LQVLGH WK R UFFIRD WIXEF RWRWU $¥ RIZ®I
DYDLODEOH E\ WRQ QRLHWUDURPRWW \S&RQ WO D B\
FXUUHQW 8 6 &HQVXV G DWHI Q\ORO HYDH. @MSE IVOK AL
ZRUNIRUFH QXPEHUV WR GNDHOREL®WKWL U DIFQWRH
LQWHUQDO IDFWFRUHWREV \EXBH FRRIWUDFWRUV PD\



Availability Analysis

Glenville State College

Plan Date 05/01/2017

or women among those
promotable, transferable, and
trainable within the
contractor's organization.
Trainable refers to those
employees that, with
reasonably provided training,
become qualified during the

Raw Statistics (%) Weighted Factor (%) -
Factor Description Minority Female Weight Minority Female Source of Statistics Reason for Weighting
1 The percentage of minorities 24 48 95 23 46 Reasonable recruiting
or women with requisite skills for appropriate Occupational practices and business
in the RRA. The RRA is defined Titles. See supporting necessity. Consideration given
as the geographical area from documents. to past practices and current
which the contractor usually demands.
seeks or reasonably could seek
in question.
2 The percentage of minorities 7 38 5 0 7z Reasonable recruiting

practices and business
necessity. Consideration given
to past practices and current
demands.




Availability Analysis

Plan Date 05/01/2017

Glenville State College

1 - Executive/Administrative/Managerial

Factor 1: External Availability

External Availability from the RRA

Value

United States 1

Census Codes used for RRA

Raw Statistics (%)
Minority

Value

0100 Administrative services managers

23




Availability Analysis

Plan Date 05/01/2017 Glenville State College
1 - Executive/Administrative/Managerial
inti Raw Statistics (%

Source Description Minonity (%) Value

3 - Professional Non-Faculty 13 36

2A - Instructors/Lecturers 0 44 1

Raw Statistics (%) Weighted Factor (%)
Minority Minority
Final Statisfics for Internal Availability 7 38 5% 0 2

RRA = Reasonable Recruitment Area



Availability Analysis

Plan Date 05/01/2017

Glenville State College

or women with requisite skills

in the RRA. The RRA is defined
as the geographical area from
which the contractor usually
seeks or reasonably could seek

in question.

Raw Statistics (%) Weighted Factor (%)
Factor Description Minority Female Weight Minority Female Source of Statistics Reason for Weighting
1 The percentage of minorities 24 Reasonable recruiting

for appropriate Occupational
Titles. See supporting
documents.

practices and business
necessity. Consideration given
to past practices and current
demands.




Availability Analysis

Plan Date 05/01/2017

Glenville State College

2 - Professors

Factor 1: External Availability

External Availability from the RRA

Value

United States 1

Census Codes used for RRA

Raw Statistics (%)
Minority

Value

I009 A&S—--Humanities - All Units

1016 A&S—--Natural Science - All Units




Availability Analysis

Plan Date 05/01/2017 Glenville State College

2 - Professors

Raw Statistics (%) Weighted Factor (%)
Minority Minority
Final Statistics for External Availability 24 53 LT A HE

RRA = Reasonable Recruitment Area



Availability Analysis

Plan Date 05/01/2017

Glenville State College

2A - Instructors/Lecturers

Raw Statistics (%)

Weighted Factor (%)

or women among those
promotable, transferable, and
trainable within the
contractor's organization.
Trainable refers to those
employees that, with
reasonably provided training,
become qualified during the

Factor Description Minority Female Weight Minority Female Source of Statistics Reason for Weighting

1 The percentage of minorities 14 44 o8 14 43 Reasonable recruiting
or women with requisite skills for appropriate Occupational practices and business
in the RRA. The RRA is defined Titles. See supporting necessity. Consideration given
as the geographical area from documents. to past practices and current
which the contractor usually demands.
seeks or reasonably could seek
in question.

2 The percentage of minorities 13 36 Reasonable recruiting

practices and business
necessity. Consideration given
to past practices and current
demands.




Availability Analysis

Plan Date 05/01/2017 Glenville State College

Factor 1: External Availability

External Availability from the RRA

Value
Harrison+Taylor 7 L
Raw Statistics (%)
Census Codes used for RRA Minority Value
2200 Postsecondary teachers 0 22 9
Barbour+Pocahontas+Randolph+Tucker 9 L
Raw Statistics (%)
Census Codes used for RRA Minority Value
2200 Postsecondary teachers 3 48 9
13 L.
Raw Statistics (%)
Census Codes used for RRA Minority Value
2200 Postsecondary teachers 6 44 9
FJaSRETT IO NWEITTYEoUFTTES el




Availability Analysis

Plan Date 05/01/2017

Glenville State College

Value

Braxton+Gilmer+Lewis+Upshur

190

Raw Statistics (%)

14 44

98%

Census Codes used for RRA Minority Value
2200 Postsecondary teachers 17 46 9
Raw Statistics (%) Weighted Factor (%)
Minority Minority
Final Statistics for External Availability

14 T3




Availability Analysis
Plan Date 05/01/2017 Glenville State College
2B - Adjunct Faculty

Raw Statistics (%) Weighted Factor (%) -
Factor Description Minority Female Weight Minority Female Source of Statistics Reason for Weighting
1 The percentage of minorities g
or women with requisite skills for appropriate Occupational
in the RRA. The RRA is defined Titles. See supporting

as the geographical area from
which the contractor usually
seeks or reasonably could seek

in question.




Availability Analysis

Plan Date 05/01/2017

Glenville State College

2B - Adjunct Faculty

Factor 1: External Availability

External Availability from the RRA

Value

Harrison+Taylor

Raw Statistics (%)

Census Codes used for RRA Minority Value
2200 Postsecondary teachers 0 22 24
Barbour+Pocahontas+Randolph+Tucker 9 L
Raw Statistics (%)
Census Codes used for RRA Minority Value

2200 Postsecondary teachers

3 43




Availability Analysis

Plan Date 05/01/2017 Glenville State College

2B - Adjunct Faculty

Value
Braxton+Gilmer+Lewis+Upshur 190 L
Raw Statistics (%)
Census Codes used for RRA Minority Value
2200 Postsecondary teachers 17 46 24
Raw Statistics (%) Weighted Factor (%)
Minority Minority
Final Statistics for External Availability 14 44 98% 14 43
Fagtor.2:Internal Availabilify
ipti Raw Statistics (%
Source Description Minanity (%) Value
3 - Professional Non-Faculty 13 36 1
Raw Statistics (%) Weighted Factor (%)
Minority Minority

Final Statistics for Internal Availabilitv




Availability Analysis

Plan Date 05/01/2017 Glenville State College

3 - Professional Non-Faculty

Raw Statistics (%) Weighted Factor (%)
Factor Description Minority Female Weight Minority Female Source of Statistics Reason for Weighting




Arvrailalhilibis Asvnaheanin



Availability Analysis

Plan Date 05/01/2017

Glenville State College

3 - Professional Non-Faculty

Value

Harrison+Taylor




Arvrailalhilibis Asvnaheanin



Availability Analysis

Plan Date 05/01/2017

Glenville State College

3 - Professional Non-Faculty

2550 Other education, training, and library workers

y

Value
13 o
Raw Statistics (%)

Census Codes used for RRA Minority Value

18 0 2

1107 Computer occupations, all other 11 30 1
2000 Counselors 19 82 11
2430 Librarians 16 69 1




Availability Analysis

Plan Date 05/01/2017

Glenville State College

3 - Professional Non-Faculty
Value
TIEREEH I NIy COARTTER 23 o
Census Codes used for RRA Miﬁg‘{"i’tgtatlsms (%) Value
0120 Financial managers 0 68 1
0230 Education administrators 0 42 2
0740 Business operations specialists, all other 0 75 2
0800 Accountants and auditors 0 55 3
0 100 3
1020 Software developers, applications and systems software 0 100 1
1050 Computer support specialists 0 0 1
0 0 2
2000 Counselors 0 48 11
2430 Librarians 0 100 1
2550 Other education, training, and library workers 0 100 8
2860 Miscellaneous media and communication workers 0 31 2
3060 Physicians and surgeons 0 0 1
3535 Miscellaneous health technologists and technicians 0 0 3
0 100 1
4640 Residential advisors 0 0 1

RRA = Reasonable Recruitment Area



Availability Analysis

Plan Date 05/01/2017

Glenville State College

3 - Professional Non-Faculty

Value

JISRESH U O I COURTTES

23

Census Codes used for RRA

Raw Statistics (%)
Minority

Value

5800 Computer operators

0 ‘ 0




Availability Analysis

Plan Date 05/01/2017 Glenville State College




Availability Analysis

Plan Date 05/01/2017

Glenville State College

3 - Professional Non-Faculty

Source Description

Raw Statistics (%)

Minority

Value

4 - Clerical and Secretarial

o |

92




Availability Analysis

Plan Date 05/01/2017

Glenville State College

Factor

4 - Clerical and Secretarial

Description

Raw Statistics (%)

Minority Female Weight Minority Female

Weighted Factor (%)

Source of Statistics

Reason for Weighting

1

The percentage of minorities

or women with requisite skills

in the RRA. The RRA is defined
as the geographical area from
which the contractor usually
seeks or reasonably could seek

in question.

3 89

70 2 62

Titles. See supporting
documents.

Reasonable recruiting
practices and business
necessity. Consideration given
to past practices and current
demands.




Availability Analysis

Plan Date 05/01/2017 Glenville State College

4 - Clerical and Secretarial

Factor 1: External Availability

External Availability from the RRA

Value
Harrison+Taylor 7 L.
Raw Statistics (%)

Census Codes used for RRA Minority Value
5360 Human resources assistants, except payroll and timekeeping 0 100 1
5420 Information and record clerks, all other 0 100 2
5540 Postal service clerks 0 10 1

CERERIR T 0 97 15

RQAN M3 amATl T arnAA o AFFIAA ArnA AAmMT AT At At T A crrrmm At A A e LR




Availability Analysis

Plan Date 05/01/2017

Glenville State College

4 - Clerical and Secretarial

13

Census Codes used for RRA

Raw Statistics (%)
Minority

Value

h1lob Financial clerks, all other

5320 Library assistants, clerical




Availability Analysis

Plan Date 05/01/2017

Glenville State College

4 - Clerical and Secretarial

Braxton+Gilmer+Lewis+Upshur

190

Census Codes used for RRA

Raw Statistics (%)
Minority

Value

h1lob Financial clerks, all other

5320 Library assistants, clerical

‘ 0 ‘ 100 ‘

<
e
&

|




Availability Analysis

Plan Date 05/01/2017

Glenville State College

Factor

Description

5 - Technical and Paraprofessional

Raw Statistics (%) Weighted Factor (%)

Minority Female Weight Minority Female

Source of Statistics

Reason for Weighting

1

The percentage of minorities

or women with requisite skills

in the RRA. The RRA is defined
as the geographical area from
which the contractor usually
seeks or reasonably could seek

in question.




Availability Analysis

Plan Date 05/01/2017

Glenville State College

- - - - - e - . - -

Factor 1: External Availability

External Availability from the RRA

Value

Harrison+Taylor 7

Census Codes used for RRA

Raw Statistics (%)




Availability Analysis

B

Plan Date 05/01/2017 Glenville State College
Value
13
Raw Statistics (%)
Census Codes used for RRA Minority Value
120 Roolblasgnlno el 11n+1'n/w‘ Aol $1A€fiﬁ% r~'|ov~1r<; ‘ 8 ‘ 87




Availability Analysis

Plan Date 05/01/2017

Glenville State College

it AR AR
Value
Braxton+Gilmer+Lewis+Upshur 190 L
Raw Statistics (%)

Census Codes used for RRA Minority Value
L1720 Roolblaaninog el 11n+1'n/g%w S $1A€fiﬁ% r~'|ov~1r<; 0 98 4
5320 Library assistants, clerical 0 100 2
5940 Miscellaneous office and administrative support workers, inc 0 L)




Availability Analysis

Plan Date 05/01/2017

Glenville State College

6 - Skilled Crafts

Raw Statistics (%)

Weighted Factor (%)

or women among those
promotable, transferable, and
trainable within the
contractor's organization.
Trainable refers to those
employees that, with
reasonably provided training,
become qualified during the

Factor Description Minority Female Weight Minority Female Source of Statistics Reason for Weighting

1 The percentage of minorities 0 7 60 0 4 Reasonable recruiting
or women with requisite skills for appropriate Occupational practices and business
in the RRA. The RRA is defined Titles. See supporting necessity. Consideration given
as the geographical area from documents. to past practices and current
which the contractor usually demands.
seeks or reasonably could seek
in question.

2 The percentage of minorities 0 0 Kt Reasonable recruiting

practices and business
necessity. Consideration given
to past practices and current
demands.




Availability Analysis

Plan Date 05/01/2017

Glenville State College

6 - Skilled Crafts

Factor 1: External Availability

External Availability from the RRA




Availability Analysis

Plan Date 05/01/2017 Glenville State College

6 - Skilled Crafts

Value

Braxton+Gilmer+Lewis+Upshur 190

Raw Statistics (%)
Census Codes used for RRA Minority Value

7340 Maintenance and repair workers, general a




Availability Analysis

Plan Date 05/01/2017

Glenville State College

Factor

7 - Service/Maintenance

Description

Raw Statistics (%)

Minority Female Weight Minority Female

Weighted Factor (%)

Source of Statistics

Reason for Weighting

1

The percentage of minorities

or women with requisite skills

in the RRA. The RRA is defined
as the geographical area from
which the contractor usually
seeks or reasonably could seek

in question.

1

24

90

1

for appropriate Occupational
Titles. See supporting
documents.

Reasonable recruiting
practices and business
necessity. Consideration given
to past practices and current
demands.




Availability Analysis

Plan Date 05/01/2017

Glenville State College

I — QUIVIVO/IVIUHTILGTHIUHTIVO

Factor 1: External Availability

External Availability from the RRA

Value

Harrison+Taylor

Raw Statistics (%)

Census Codes used for RRA Minority Value
3850 Police officers 0 9 2
3930 Security guards and gaming surveillance officers 2 20 6
4220 Janitors and building cleaners 0 26 17
5540 Postal service clerks 0 10 1
7340 Maintenance and repair workers, general 0 0 6
TETN Unlrmaveo——dnerallatian madntananan ArmA vamade avlavn 0 0 10
9130 Driver/sales workers and truck drivers 2 6 5
Barbour+Pocahontas+Randolph+Tucker 9

Raw Statistics (%)

Census Codes used for RRA Minority Value
3850 Police officers 0 0 2
3930 Security guards and gaming surveillance officers 0 22 6
4220 Janitors and building cleaners 1 34 17
5540 Postal service clerks 0 50




Availability Analysis

Plan Date 05/01/2017

Glenville State College

I — QUIVIVO/IVIUHTILGTHIUHTIVO

13

Census Codes used for RRA

Raw Statistics (%)
Minority

Value

3850 Police officers

13 /




Availability Analysis

Plan Date 05/01/2017 Glenville State College
I T G VIS VI LG IATLIVG
Value
TIEREEH I NIy COARTTER 23 o
Raw Statistics (%)
Census Codes used for RRA Minority Value
TEIN UAalrmAavo——drmet ATl A+ 3 A At ot A e A A A vAm e v ot A e 0 0 10
9130 Driver/sales workers and truck drivers 6 6 5
Braxton+Gilmer+Lewis+Upshur 190

Raw Statistics (%)
Census Codes used for RRA




Availability Analysis

Plan Date 05/01/2017 Glenville State College

I — QUIVIVO/IVIUHTILGTHIUHTIVO

inti Raw Statistics (%
Source Description Minonity (%) Value
2 42 1
Raw Statistics (%) Weighted Factor (%)
Minority Minority

Final Statisfics for Internal Availability 2 42 10% 0 4




Placement Goals

&GERQWUDFWRUYV DQG VXEFREW WEHUN RIIQWBLX\WN VIV RD
HDFK MRE JURXS ZLWK WHKMPRE DURXEBLNOD W \F CRAJF X
& )5 ¢ WR "KHIM WK P LSHUFHQWLNY RU -
LV OHVV WKDQ ZRXOG EH UHDVRQDEO\ H[SHFWI
UHTXLUHG WR HVWDEOLVK SPONMRHFNHQWHJIRBOWVH
REMHFWLYHV WR PHDVXUHYS& QR JHHXDLNQWHRARIBIDR\PIk
&)5

&RQWUDFWRUV PRI RWAV B REGX/P B HRUGHIW M/UKMHLLQHDZEK
SHUFHQWDJH RI PLOQRULWRHWY W Q& RQY ZRXDGHWY HI
LQFOXGLQJ WKH QHHG WR VHW D SODFHPHQW JREL
DYDLODELOLW® S HUKH GI\W B OR\P H Q RWSXHDOF H B $VDR P

SHUFHQW Rl FDOFXODWHG DYDLOD HIQWWDWLERL
GLIIHUHQFH EHWZHHQ WK OFWKDW DY GV W[SW E WA
UHDVRQDEOH PHWKRG PDV MRIVILBG LMV LDIVF K B 5 VRIVE

Placement goals DUH HVWDEOEWIQM®D DV DT ¥ B0 WR WKH F
VHUYH DV REMHWFWHDNR QRLE®D DWONVDR IQDESG\EQ P
HITRUW WR PDNH DOO IDV$SPHHFWLNVY R DNFKVH. RIQ V8 URK LC

Although a contractor is required to make good faith efforts to meet its goals,
the goals are not allowed under law to be quotas (with the exception of a few
circumstances, such as when there is a court order to remedy prior unlawful
discrimination.)






Progress Toward Goals Report

Contractors and subcontractors must maintain its current affirmative action plan (AAP)
and documentation of good faith efforts, and must preserve its AAP and documentation
of good faith efforts for the immediately preceding AAP year. 41 C.F.R. § 60-1.12 (b).

One of the key components to the effective implementation of an AAP is the
acknowledgement of progress toward the goals established in the utilization analysis of
the preceding year. As such, thisis one of the items requested by OFCCP during a routine
compliance evaluation.

To compare progress toward goals, the contractor must measure the employment activity
that has occurred during the plan year. The variable here is opportunities which are
defined by OFCCP as total placements (hires plus promotions) into the job group.






Disparity Analysis

&RQWUDFWRUV DQG W XHKQWHG PWRUPFOXGH SH
KLUHV WHUPLQDWLRQV KSURPRUWWRQYH ® @& WLR C
WKHUH DUH VHOHFWLR®G GLVSDULER/LHV

7KH 'LVSDULW\ $QDO\\XWHLW KH WRWDOV W\RWRHFDY UH
VHOHFWHG JURXSV 7KQWROIGRZZFEHWKIBBUWKHQJ



*OHQYLOOH 6WDWH



'LVSDULW\ $QDO\VLYV +LU

*OHQYLOOH 6WDWH



'LVSDULW\ $QDO\VLYV +LU

*OHQYLOOH 6WDWH



'LVSDULW\ $QDO\VLYV +LU

'DWH 5DQJH 0D\ WKURXJK $SULO *OHQYLOOH 6WDWH

SURIHVVLRQDO 1RQ )DF)<
1RQ 1RQ 1RQ )DYRl )DYRUHC
7RWD 7RWDC 7RWDC )DYRUI )DYRUF )DYRUF )DYRUF BHOHFWL B6HOHFWL 6WDQGEC
1RQ )DYRUHG YV )DYRUHG +LUH\ $SSV +LUH\  $SSV +LUHV  $SSV 5DWH 5DWH '"HYLDWL 'LVSDULW




'LVSDULW\ $QDO\VLYV +LU

*OHQYLOOH 6WDWH






'LVSDULW\ $QDO\VLYV +LU

'DWH 5DQJH 0D\ WKURXJK $SULO *OHQYLOOH 6WDWH
6HUYLFH ODLQWHQDQFH
1RQ 1RQ 1RQ )DYRL JDYRUHC
7RWD 7RWDC 7RWDC )DYRUI )DYRUF )DYRUF )DYRUF 6HOHFWL 6HOHFWL 6WDQGEL
1RQ )DYRUHG YV )DYRUHG +LUH\ $SSV 8QNQRZ +LUH\ $SSV +LUHYV $SSV 5DWH 5DWH '"HYLDWL 'LVSDULW
ODOH YV )HPDOH 1R
%ODFN YV :KLWH 1R
+LVSDQLF YV :KLWH 1R
$VLDQ YV :KLWH 1R
$P ,QGLDQ YV :KLWH 1$ 1% 1R
+DZDLLDQ YV :KLWH 1% 13 1R
7ZR RU ORUH YV :KLWH 1% 1% 1R

6WDQGDUG 'HYLDWLRQ ZLOO WULJJHU D IODJ ZKHQ WKH UHVXOW LV ODUJHU WKDQ WZR VWDQGDUG GHYLDWLRQV







'LVSDULW\ $QDO\WVLV 7HL

'‘DWH 5DQJH 0D\ WKURXJK $SULO *OHQYLOOH 6WDWH
SURIHVVRUYV
1RQ 1RQ 1RQ )DYRL )DYRUHC
7RWD 7RWDC )DYRUI )DYRUF )DYRUF )DYRUF BHOHFWL 6HOHFWL 6WDQGEC
1RQ )DYRUHG YV )DYRUHG 7HUP' 3RRO 7HUP)\ 3RRO 7HUPV 3RRO 5DWH 5DWH "HYLDWL 'LVSDULW
JHPDOH YV 0DOH 1R




'LVSDULW\ $QDO\WVLV 7HL

'DWH 5DQJH 0D\ WKURXJK $SULO *OHQYLOOH 6WDWH




'LVSDULW\ $QDO\WVLV 7HL

'DWH 5DQJH 0D\ WKURXJK $SULO *OHQYLOOH 6WDWH

1RQ 1RQ 1RQ )DYRL
7RWD 7RWDC )DYRUI )DYRUF )DYRUF )DYRUF B6HOHFWL
1RQ )DYRUHG YV )DYRUHG 7HUPY 3RRO 7HUP) 3RRO 7HUPV 3RRO 5DWH










'LVSDULW\ $QDO\WVLV 7HL

'DWH 5DQJH 0D\ WKURXJK $SULO *OHQYLOOH 6WDWH
BHUYLFH ODLQWHQDQFH
1RQ 1RQ 1RQ )DYRL JDYRUHC
7RWD 7RWDC )DYRUI )DYRUF )DYRUF )DYRUF 6HOHFWL 6HOHFWL 6WDQGEL
1RQ )DYRUHG YV )DYRUHG 7THUPY 3RRO 7THUP)\ 3RRO THUPV 3RRO 5DWH 5DWH '"HYLDWL 'LVSDULW
JHPDOH YV ODOH 1R
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Introduction

*OHQYLOOH 6WDWH &ROOHJH *OHQYLOOBWRMDWH MW K
I[UR®ED\ WKURXJK $SULKDIILUPLQJ LWWRFWKPILW® HW®DQL
DIILUPDWLYH DFWLRQ ODZ 7KURXJK*QOHKG@YLPD&IQGAN QW B W L
FRPSO\ ZLWK DSSURSULDWH JRYHUQPHQW UHJXODWLRQYV
FRQWULEXWIHUPWRWVRHVVERPMLWW DQG WKH FRPPXQLW\

,Q GHYHORBEL DO WEYLNVOOHFRWOQWHY LWV GXW\ WR HQVXUF
7KH IROORZLQJ VWDWHPHQW RI SROLF\ UHLQIRUFHYV WKDV

Equal Employment Opportunity Policy Statement
41 C.F.R. 860-300.44(a)

,Q VHWWLQJ IRUWK WKLV SODQ *OHQYLOOH 6WDWH UHD
RSSRUWXQLW)\ IRU DOO HPSOR\HHV DQG DSSOLFDQWYV IRU
.U\VW D O DB M\RKS GPLQLWWHWDWFRLY WKH SODQ GHYHORSPHQ
DQG UHSRUWLQJ UHTXLUHPHQWYV DQGOHRQY G RPW LAAIDIPANH
VXSSRWMQNLOOH 6WDWHYV $$3

*OHQYLO®WRHNWOWW IRU DQ DXGLW D Q G QHHG RIUOMOHDS W DWRBH
UHVSRQVLELOLWLHV XQGHU WKH 9LHWQDP (UD 9HWHUDQ
39(95$$° UHJXODWLRQV DQG DVVLJQVLR¥BHPAQWDHWISR
DFWLRQ UHVSRQVLELOLWLHV XQGHU WKHVH UHJXODWLRQ

*OHQYLOOHMF&W DWW KLUHV WUDLQV DQG SURPRWHV SHUYV
DFWLRQV DUH DGPLQLVWHUHG ZLWKRYXWDQKBIBQGE XWHR VS WH
DFWLRQV DUH EDVHG RQO\ R®@ HOVLOGOM RE/SMWTHK HYHP G Q W
VXEMHFWHG WR KDUDVVPHQW LQWLPLGDWLRQ WKUHDWYV
RU PD\ HQJDQM RI WKH IROORZLQJ DFWLYLWLHV

ILOLQJ D FRP'SCO-DQAWRVO EHVBEKRMWDMWHDO VWDWH RU O
WRMWDWXV FRYHUHG XQGHU WKLV $$3

DVVLVWLQJ RU SDUWLFLSDWLQJ LQ DQ\ LQYHVWL
DFWLYLW\ WRHODKHH DGPLQLVWUDWRW® RRUDTARRBX



*OHQYLOIO/HI X /O V¥H3 DEVHQW WKH GDWD PHWUINF\VDIMBI®L
IQVSHFWLRQ XBWQWKHITORRFWWLRQ DQG GXULQJ* QVHQHY KGRT
HVWDEOLVKPHQW >RU G X UdD®O HIN XQ®HH+ @R D B I5HV RR K B M V

Definitions. )RU WKH SXUSRVHAWR I WHUP BSHRIDMUH VEIBGAHILQHG
DFFRUGLQJ WR WKH 9(95%$% UHJXODWLRQV

$EFWLYH 'XW\ :DUWLPH RU &DPKDQ YQD%YCHIMIHHWYHYS HRID Q
WKH 8PLOLWDU\ JURXQG QDYDO RU DLU VHUYLFHIR
ZKLFK D FDPSDLJQ EDGJH KDV EHHQ DXWKRUL]JHG
'"HSDUWPHQW RI '"HIHQVH

$UPHG )RUFHY 6HUYLFH OHGDO 9HWHUDQ PHDQV DQ\




Review of Personnel Processes
41 C.F.R. 8 300.44(b)

*OHQYLOOH 6WDWH HQVXUHV LWV SHUVRQQHO
VIVWHPDWLF FRQVLGHUDWLRQ RI WKH MRE TXMRO
NQRBDRWHAWHGDWQ W RE HA\D FD@FHG HLWKHU E\ KLL
DOO WUD WX @QUWRSISRRIIHUHG RU DYDLODEOH

*OHQYLOOH 6W DWMKD VOXKRH B QLY SWHRWHFWHG YHWH
RSSRUW XQH QY HY @H GBWHIYWRIQO\ RQ WKDWXSWYPLD
UHFRUG LQFOXGLQJ KLV RU KHU GLVFKDUJH S
RSSRUWXQLW\ LQ LVVXH

*OHQYLOOH 6WRWMWMM HWVYXSHWRQQHO S 3RRFW YAHAM\H
LQ D PDQQHU ZKLFK OLPLIENVIRUWK A KUFIXFWHWY BARHD

*OHQYLOOSHBMWIGNHDOO\ UHYLHZV VXFK SURFH
PRGLILFDWLRQV WR HQVXUH WKDW WKHVH REOLJ



GHVFULSWLRQ RI WKH DFFRPPRGDWLRQ 7KH
UHFRUG LQ DFFRUGDQFH ZLWK ¥ G



Reasonable Accommodation
41 C.F.R. 841 C.F.R. §60300.44(d)



External Dissemination of Policy, Outreach, and Positive Recruitment
41 C.F.R. §300.44(f)

*OHQYLOOHQBWDANH WWHQ QRWLILFDWLRQ RI LWV .









Audit and Reporting System



DIILUPDWLYH DFWLRQ WR HPSOR\ DQG DGYDOQFt
DSSOLFDQWY ZKR DUH SURWHFWHG YHWHUDQV

(QVXULQJ *OH®DW LDCSCSHD LAAVDDWYNY RU HPSOR\HHV ZF
SURYLGHG WKH QRWLFH LQ D IRUP WKDW LV DF
DSSOLFDQW RU HPSOR\HH HJ SURYLGLQJ %UD
SRVWLQJ D FRS\ RI WKH QRWLFH DW D ORZHU K
ZKHHQ@FKAKIHQ DQ DSSOLFDQW RU HPSOR\HH UHTX
RU ZKHQ *OHQYLOOH 6WDWH NQRZV WKDW DQ DS
EHFDXVH RI D GLVDELOLW\ *OHQYLOOH 6WDWH
HPSOR\HH ZKR LV D GLVDEOHG YHWHUDQ LQ RWK
UHFRUGLQJ DV ORQJ DV WKH IRUPDW SURYLGHG
WR DEFHVV WKH FRQWHQWY RI D SRVWHU

(QVXULQJ WKDW ZLWK WBYBKRW RV RHW SZ0RRAK HDW
RFOHQYLOOGHEY D VEKHWILW DWW LWV SRVWLQJ REO
LQ DQ HOHFWURQLF IRUHOW OSBHRBMMmHNGA \W R B 8VX W
FRPSXWHUV WKDWFRMDUR Q EF HS'RV W K® J HW RIOVHXQRKL G
KDV DFWXDO NQRZOHGJH WKDW VXFK HPSOR\HHV
SRVWHG QRWLFHYV

(QVXULQJ HOHFWURQLF QRWLFHV IRU HPSOR\HH
IRUPDW RQ *OHMYYQWOBQHWDWH VHQW E\ HOHFW
HOHFWURQLF SRVWLQJ LV XVHG E\ *OHQYLOOH ¢
*OHQYLOOH 6WDWH XWLOL]J]HY DQ HOHFWURQLF D
DUH FRQVSLFXRXVO\ VWRUHG ZLWK RU DV SDUW

(QVXULQJ WKDW WR WKH H[WHQW WKLV UHTXLUE}
6WDWH QRWLILHY ODERU RUJDQL]DWLRQV RI LW
J

(QVXULQJ *OHQYLOOH 6WDWH LQFOXGHV WKH SU

SXUFKDVH RUGHU LQ K[FBINVVRH[HPSWHG E\ WKH

RI WKH 6HFUHWDU\ RI /DBRUVRXWXRDIQ WX WKR DY R5/

XSRQKHDEEFRQWUDFVWRWG HRW WKIQ GRHUPV D Q&)5FF
D

(QVXULQJ WKDW DOO VROLFLWDWLRQV RU DGYHU
*OHQYLOOH 6WDWH VWDWH WKDW DOO TXDOL
HPSOR\PHQW ZLWKRXW UHJDUG WR WKHLU SURWEF

'HYHORSLQJ PDLQWDLQLQJ DQG ZKHUH DSSURS
SURWHPHMWMHGUDRQV SROLF\ VWDWHPHQWY SHUVE
FRPPXQLFDWLRQ WHFKQLTXHV LQFOXGLQJ GLVF
HPSOR\HHV WR HQWMKUGHWPOHIY SROLFLHV DUH
HITHFWLYHQHVYV Rl WKHVH DFWLRQV

$GYLVLQJ VXSHUYLVRUV WKDW WKH\ DUH UHVSRQ
WKHLU VBJRWXXKHR WY ®D Q






2.

(QVXUL QO MKDVDORP 6WDMAMH ZLWK LWV REOLIJDWLR(
ZKLFK UHTXOWIQW MOKDAWEDNEDW YK EHQFKPDUNYV WKI
FUHDWKDQWLILDEOH POQKYR.E® RIHQBHRHEDAVEK UH LWV ¢
DFKLHYLQJ HTXDO HPSOR\PHQW RSSRUWXQLW\ IR
VHW RQ DQ DQQXDO EDVLV E\ XVLQJ RQH RI WZR |
EH ARAFQWHG DOVR DV VHW IRUWK LQ WKLV $$3

| DQ DSSOLFDQW LGHQWLILHV KLPVHOI RU KHU\
LGHQWLILFDWLRQ GHWDLOHG Q QL OD@DCARDSKH H D
ZKHWKHU DQ DFFRPPREDIMRIPOLI WRHWK WKH DSSC
UHDVRQDEOH D FRRPPRIGTRBIL BRMWINWHV XFK LQTXLUL
DUH FRQVLVWHQW ZLWK WKH $PHOHRDQ\D @B WL
VHSDUDWH ILOH LQFMAFRY GD@® FR Q@ IS\W K \BRIQ V LK)
DV GLVDEOHG YHWHUDQV

Management Responsibilities
41 C.F.R. 860-300.44(i)



L 6KRZ VXSSRUW IRU WKLV $$3

Affirmative Action Training
41 C.F.R. 860-300.44(j)

*OHQYLOOH 6WDWH SURY LSHIW RVQUPH Q@ LEFYURERYWHRH QO WK
SURPRWLRQ GLVFLSOLQDU\ DQG RWKHN WA BRI WSRUH
LPSOHPHQWHG



ASSESSMENT OF EXTERNAL OUTREACH AND RECRUITMENT EFFORTS

Assessment:



DATA COLLECTION ANALYSIS 41 C.F.R. § 60-300.44(k)

*OHQYLOGORFXWW®W IROORZLQJ FRPSXWDWLRQV RU FRPSDULV|
DQQXDO EDVLVWKMPPRUQIWBHQVYRG RI WKUHH \HDUV

7TKH QXPEHU RI DSSOLFDQWYV ZKR VHOI LGHQWLILHG C
ZKR DUH RWKHUZLVH NQRZQ DV SURWHFWHG YHWHUD

7KH WRWDO QXPEHU RI MRE RSHQLQJV DQG WRWDO Q
7KH WRWDO QXPEHU RI DSSOLFDQWYV IRU DOO MREV
7KH QXPEHU RI SURWHFWHG YHWHUDQ DSSOLFDQWYV k

7TKH WRWDO QXPEHU RI DSSOLFDQWY KLUHG

See Protected Veterans Three Year Data Collection






BENCHMARKS FOR HIRING 41 C.F.R. § 60-300.45

Benchmark: 7KH SXUSRVH RI HVWDEOLVKLQJ EHQFKPDUNYV LV WF
ewpbwg PHDVXUH LWV SURJUHVYV WRZDUG DFKLHYLQJ HTXDO

7KH EHQFKPDUN LV QRW D ULJLG DQG LQIOH[LEOH TXRWD Z¥
IORRU IRU WKH HPSOR\PH@WRRMDSDDWH AF{ S D H VMIRXIRWELGG F

+LULQJ EHQFKPDUNV DUHRWQHIWED @Q KD ® LEOIHGRW B BHHQ W IVO\® K
EHQFKPDUN LW KDV HVWDEOLVKH\G DHIRK WK BV H *OHBRU G HR



The current benchmark for protected veterans for this location is set at 6.7%, which matches the natior
protected veteran benchmark.

Protected Veteran Hiring Ratio

TRWDO +LUHYV 25

TRWDO 3URWHFW|O

SHUFHQWDJH R1 0%
OSOHWHUDQV +LUH\

This location will continue to implement additional recruitment efforts to attract qualified
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UHFRUG LV WUHDWHG DV D FRQILGHQWLD
G

Review of Physical and Mental Job Qualificationgll CF.R. 8§ 6G741.44(¢

*OHQYLOOH 6WDWH KDV WKH IROORZLQJ VFK
MRE TXDOLILFDWLRQ VWDQGDUGY WR HQVXUt
WR VFUHHQ RXW TXDOLILHG SHRSOH ZLWK Gl
IRU WKH SRVLWLRQ LQ TXHVWLRQ DQG FRQVL
WKLV VFKHGXOH 7KH VFKHGXOH LV DV IROO
HVWDEOLVKHG DQG RU ZKHQ QHZ HTXLSPHQ

'KHQHYHU *OHQYLOOH 6WDWH DSSOLHV SK\V
VHOHFWLRQ RI DSSOLFDQWYV RU HPSOR\HH\
HPSOR\PHQW VWDWXV VXFK DV SURPRWLRQ
TXDOLILFDWLRQ VWDQGDUGY WHQG WR VFUF
GLVDELOLW\ WKH VWDQGDUGY DUH UHODWE






E

FRPPLWPHQW WR SURYLGH HTXDO HF
LQGLYLGXDOV

L WH o6WDWH O9RFDWLRQDO ©5S5HKDELC(
3695¢ 6WDWH PHQWDO KHDOWK DJH
GLVDELOLW\ DJHQF\ LQ WKWH HDWHDE®IL

L WH (PSOR\PHOWR22Q&DUHHU &WRWH
$PHULFDQ -RE &HQWHU QHDUHVW WK

LL WH 'HSDUWPHQW RI 9HWHZDQVH$QHI
*OHQYLOGH VAW EBEWHVYKPHQW www.va.gov

LY HWLWLHYV IXQGHG E\ WKH 'HSDUWTF
UHFUXLWPHQW RU WUDLQLQJ VHU
GLVDELOLWLHY VXFK DV WKH VHUY
WKH (PSOR\HU $VVLVWDQFH DQG 5
www.earnworks.com

Y @®FDO (PSOR\PHGW 1RWZRQN]DWLRQ\
*OHQYLOO HIGHNUWW. B Ol 6DMD WIH OLVW
6RFLDO 6HFXULW\ $GPLQLVWUDWLRC
IHWZRUN " wund.jourtRkédtowork.com/endir

YL ®RFDO GLVDELOLW\ JURXSV RUJD(
,QGHSHQGHQW /LYLQJ &,/ QHDU WK

YLLSODFHPHQW RU FDUHHU RIILWMNXW LRIC
VSHFLDOL]H LQ WKH SODFHPHQW RI
DQG

YLLWULYDWH UHFUXLWPHQW VRXUFHV V
RU HPSOR\PHQW SODFHPHQW VHUY
SODFHPHQW RI LQGLYLGXDOV ZLWK (

,QDGGLWLRQYLOBBV6WR®WH.GHUHG WDN
EHORWR IXOILOO LWV FRPPLWPHQW V



LQ DWWHQGDQFH ZKHQ SRVVLEOH )RLU
IRU UHIHUUDO RI DSSOLFDQWYV [|ROC
IHHGEDFN RQ GLVSRVLWLRQ RI DSS(
EULHILQJV

LL*HQYLOOH 6MWHFWHLWPHQW HIIRUWYV
LQVWLWXWLRBWBEFRDSRUIDRUWY WR |
DUH LQGLYLGXDOV ZLWK GLVDELOLWLH

LLL *OHQYRDONBQ6 WIDRMHW WR SDWVWIXKENS



*OHQYLOUHQGNDYWMHL.WWHQ QRWLILFDWLRQ RI
DFWLRRUWY WR DOO VXEFRQWUDFWRUV LC(
VXSSOLHUV UHTXHVWLQJ DSSURSULDWH DFW

*OHQYLOOGRBX\WPHOAVY DOO DFWLYLWLHV LW
REOLJDWLRQV RI WKNW R/HI\FAV IGHREUX B QEHNUM RRD
\HDUYV

Internal Dissemination of Policy41l C.F.R. § 606741.44(9

*OHQYLOOHFRWDWHY WKDW HYHQ D VWURQJ
ZLWK GLVDELOLWLHYV PD\ GHTKXOQ MIHHE QWK Z
VXSHUYLVRUV DQG HPSOR\HHYV TKHUHIRUH
DQG SDUW LS OQ WLAY®H HANRDWHL WNIRBGLODIW L
DIILUPDWLYH DFWLRQ HIIRUWYV WR HPRAS ORMD
LQGLYLGXDOV ZEWHKQG LYDEDEWHHMHNORSHG Wi
SURFHGXUWHHW\WH SURFHGXUBWVKDYHGEMWHRQ IRVW
DFFHSWDQFH DQG VYXBSQRUWDYD RERVATFWW LY H

VXSHUYLVRHYVU BDRSORWKHY WR HQFRXUDJH VXI
DFWLRQV WR DLG WKH FRQWUDFWRU LQ PHHYV

*OHQYLO®K GMWDHWVIHNY DQG GLVVHPLQDWHV W

D LQFOXGHV WKH SROLF\ LQ *OHQYLOOH ¢
PDNHVY WKH SROLF\ DYMDL@®MDEOH WR HPSO

E ZKHUH *OHQYLOOH 6WDWH LV D SDUW\ W
QRWLILHV XQLRQ RIILFLDOV DQG RWKH
FRQWUDFWRU V SROLF\ DQG UHTXHVW WK

%HOREZH VRPH RI WKH*®MWXHLO ©@ B WG AV L R\
LPSOHPHQW DQWKIIWSRPLEDIWMWHUQDOO\

D LQIRUPYV DOO HPSOR\HHVY DQG SURVSHFW
FRPPLWPHQW WR HQJDJH LQ DIILUP DaV®@MY
RSSRUWXQLWLHV IRU LQGLYLGXDOV ZLWE

E HULRGLFDOO\ VFKHGXOHYVY VSHFLDO PHH
WKH SROLF\ DQG H[SODLQ LQGLYLGXDO H

F XEOLFL]JHV WKH SROLF\ LQ *OHQYLOOH 6
UHSRUW DQG RWKHU PHGLD

G FRQGXFWYVY VSHFLDO PHHWLQJV ZLWK
VXSHUYLVRU\ SHUVRQQHO WR H[SODLQ W
UHVSRQVLELOLW\ IRU HIIHFWLYH LPSOH
6WDWHKLHI H[HFXWLYH RIILFHUfV VXSSR
SROLF\






Responsibility for Implementation of the Plan41l C.F.R. 8 66741.44(i)

1.

Identification and Responsibilitiesof the EEO/AA Administrator . 41 C.F.R.8 60-741.44(i)

, Q

IXUWKHUDQFH RI *OHQYLOOH 6WDWHYV FRPPLWPH

2SSRUWXQLW\ RYHUDOO UHVSRQVLELOLW\ IRU LPS!
((2 $$ $GPLQLVWUDWRU ZKRQHDIO®H Q /\WW U Q3G HDQW
UHJDU®INGIO O V6 WHWAHKH ((2$5$P L QL VRADUD WIRWQ JLYHQ
VHQLRU PD QD JHWE HIWE M XIS BHRABMEP SOHPHQWDWLRRHRL I\
.U\WWDORBP MWKK GHVLIJQDWHG UHSUMKHQWRO®RIHQV C
DGPLQLVWHUHG LQ DFFRUGDQFH ZLWK WKH 6HFWLRQ

D

(QVIXQIOHQYLOCSRYAM)D WRIQ VS L FX ROV CBLAIFEHOH W
DSSOLFDQWYVY IRU HPSOR\PHQW QRWLFRY&ERGLDHI
SURYLGHG E\ W KHWKRI@RW UK FEXIFEI RRW.EFHHNV VKDO
DSSOLFDQWY DQG H P<SHR ¥ HMD BRI B 6 BADSIWIHRIQ/ OCIZG W/l
DIILUPDWLYH DFWLRQ WR HPSOR\ DQG DGYDQF}
DSSOLFDQWV ZLWK GLVDELOLWLHYV

(QVIXQYMOHQY LOPHD SWOLWEHQWY RU HPSOR\HHV ZLW
QRWLFH LQ D IR UM B/AOKDWQIGV XOFGHYVWDQGDEOH
HPSOR\HH H J SURYLGLQJ %UDLOOH RU ODUJH
RI WKH QRWLFH DW D ORZHU KHLJKW IRU HDYKNQ
DSSOLFDQW HR U HIX$HYRMY WKH SRVWHU LQ D@ H®D
6WINWDHRZV WKDW DQ DSSOLFDQW RU HPSOR\HH L
GLVDELOH@XLOPH OWNYRHBURYLGH WKH SRVWHU W
GLVDELOLWD Q@ HRWXHWH PHDQV VXFK DV RQ GLV
IRUPDW SURYLGHG HQDEOHV WKH LQGLYLGXDO Zl

(QVXUNKRDW KZUHVSHFW LVDR) IHKRS GR\ HOHRW  Z RRJINO DOW
RFOHQYLOOGHGY D VEBRH\WHMDWIBBRVWLQJ REOLIJDWLR
LQ DQ HOHFWURQLF [RWHOW OSBHREMW®EMNNGA \W R B 8VX W
FRPSXWHUV WKDW FDQ DFFHVV WKH HOH®GMYRLD
KDV DFWXDO NQRZOHGJH WKDW VXFK HPSOR\HHV
SRVWHG QRWLFHYV

(QVXUIDHFWOQRWLFHY IRU HPSOR\HHV DUH SRVWI
IRUPDWORQYLODWHQMANDWHW RU VHQWWR\ HIFCSHRN
HOHFWURQLF SRVW®HQY LIOWA/MRVEAENMAH MRE DSSOLI
*OHQYLOOH 6WDWH



(QVXUIOCHIQYLOOQ FEOMEBW HSURYLVLR QY QR H YWKW\ VEXQ
SXKBVH RUGHU LQ H[FHVV RI XQGHU WKH
D

(QVXULQ@IOWKWROLFLWDWLRQVPRORE MM USNDLD/AHPGH €
*OHQYLOOH V6IWDMW HWKDW DOO TXDOLILHG DSSO
HPSOR\PHQW DQG ZLOO QRW EH GLVFULPLQDWHG

'HYHORSLQJ PDLQWDLQLQJ DQG ZKHUH DSSURS
LQGLYLGXDOV ZLWK GLVDELOLWLHVY SROLF\ VWD
FRPPXQLFDWLRQ WHFKQLTXHV LQFOXGLQJ GLVE
HPSOR\HHV WR HQVXUH *OHQYLOOH 6WDWHYV
HITHFWLYHQHVYV Rl WKHVH DEFWLRQV

$GYLVLQJ VXSHUYLVRUV WKDW WIKHD DD YR HHFSEC












DATA COLLECTION ANALYSIS 41 C.F.R. § 60-741.44(k)

*OHQYLOGRIFXWWWW IROORZLQJ FRPSXWDWLRQV RU FRPSDUL)\
DQQXDO EDVLWWIKHP PRUQWBHQLRG RI WKUHH \HDUV

7KH QXPEHU RI DSSOLFDQWY ZKR VHOI LGHQWLILHG
D RU ZKR DUH RWKHUZLVH NQRZQ WR EH LQ(

7KH WRWDO QXPEHU RI MRE RSHQLQJY DQG WRWDO
7KH WRWDO QXPEHU RI DSSOLFDQWYV IRU DOO MREV
7KH QXPEHU RI DSSOLFDQWYV ZLWK GLVDELOLWLHYV k
7TKH WRWDO QXPEHU RI DSSOLFDQWYVY KLUHG

See Individuals with Disabilities Three Year Data Collection






UTILIZATION ANALYSIS 41 C.F.R. 860
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